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Mr. Allstate Agent
Allstate Financial Services, LLC
8200 Parkway Dr.
City, State 11111

Phone: (555) 555-5555
RE: Non-Qualified Deferred Compensation Planning
for
XYZ Corporation
Dear Mr. Agent:
We appreciate the opportunity to assist you with this case. As requested, provided is a
summary of a business planning strategy that your customer, XYZ Corporation, a C

corporation, may wish to consider in order to provide a deferred compensation program
to Bea Young and Emily Employee, two key employees of the company.

BACKGROUND

XYZ Corporation wishes to fund a salary continuation, deferred compensation program
for these key employees by providing retirement benefits for a period of 15 years. This
plan will be a salary continuation plan only. The key employees will not defer any
compensation that they have a right to receive currently. XYZ Corporation would also
like to provide the employees with an income tax free death benefit during their working
years. The company would like to provide these benefits in a cost-effective manner.

In order to meet these goals, the company may want to consider a non-qualified
deferred compensation plan, informally funded by life insurance on the lives of the key
employees. The non-qualified deferred compensation concept is described below,
followed by a summary of the economic impact of the funding strategy. Additional
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economic information, descriptive charts and policy illustrations are provided in the
sections following this letter. Please note that we are presenting one particular planning
technique that the company may wish to consider as one part of an overall planning
strategy to meet its planning goals. Other components to an overall strategy may
include various qualified and non-qualified plans. If you would like, we would be happy
to discuss with you other business strategies that may also meet their goals. Also,
please keep in mind that your customers should always consult with their tax advisors
prior to the implementation of any component of a business plan.

Salary Continuation versus “True” Deferred Compensation

The American Jobs Creation Act of 2004 has imposed new rules on deferred
compensation plans. These changes are discussed in more detail below and are
primarily intended for “true” salary deferral plans. Under a salary deferral plan, the
employee gives up current compensation with the expectation of receiving a larger
amount in the future, usually at retirement. The salary deferral amount is typically not
subject to a vesting schedule, although the additional amounts may be. On the other
hand, a salary continuation plan, where the company sets aside the entire amount to
fund the future benefit, is often subject to a vesting schedule. When amounts (either
salary deferral or company contributions) become vested, the plan is subject to the new
rules. Vesting for this purpose means that the employee has fulfilled all requirements
and is entitled to the funds, even though he or she does not have access to funds until
the time specified in the deferred compensation agreement. For purposes of this
proposal, it is assumed that the plan is subject to the new rules from the outset.

American Jobs Creation Act of 2004

The American Jobs Creation Act of 2004 creates new rules for nonqualified deferred
compensation plans by establishing Internal Revenue Code Section 409A. These new
rules were established because Congress was concerned that nonqualified deferred
compensation plan participants had too much control over the timing of distributions
from the plans, that the plan participants were making deferral elections at the time
income was earned and that the plans were using off-shore trusts to defeat creditor’s
claims.

Internal Revenue Code Section 409A provides new rules regarding when distributions
from a plan may be made and when plan deferral elections must be made. If the
deferral election or distribution rules are not met, the plan must then be subject to a
Substantial Risk of Forfeiture, as described below. Section 409A also provides rules
that prohibit offshore funding of benefits and defines taxes, interest and penalties for
plans that do not meet the rules. In addition to Internal Revenue Code Section 409A,
the IRS has issued IRS Notice 2005-1 which provides additional clarification and
definitions of terms.

Nongualified deferred compensation plans include salary and bonus deferral plans;
supplemental executive retirement plans (SERPS); stock options; stock appreciation
rights (SARs); and restricted stock “unit” plans. Nonqualified deferred compensation
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plans do not include qualified employer plans and certain welfare benefits. The rules
under 409A also apply only for plans that provide for the deferral of compensation
where the employee has a legally binding right to receive compensation and that,
pursuant to the terms of the plan, is payable to the employee in a later year.

Distributions are now only permitted on account of separation from service, death,
disability, unforeseen hardship, change in control of the company or at a specified future
date. No acceleration of payments is permitted at any time. These changes eliminate
payment triggers based on changes in financial ratios and early distributions subject to
a haircut.

Deferral elections generally must be made in the year prior to the year that the amount
is earned, although deferral elections with respect to performance-based compensation
may be made no later than 6 months before the end of the period. In the first year of
the eligibility, elections must be made within 30 days of eligibility. Subsequent elections
may be permitted to further defer, but not accelerate, payments. Deferred amounts may
not be invested in offshore accounts.

Failure to follow the new rules results in harsh consequences. At the point at which a
plan fails to qualify, all income deferred under the plan is immediately taxable, with
interest payable on amounts deferred in prior taxable years and there is an additional
penalty of 20% of the amount deferred. Given the new requirements for NQDC
arrangements, your customer should work with its tax advisors to ensure compliance
with section 409A.

What are the restrictions for Corporate Owned Life Insurance from the Pension
Protection Act of 20067

Before the effective date of the Pension Protection Act of 2006 (PPA), employer-owned
or corporate-owned life insurance (COLI) policies generally received the same tax
advantages as life insurance owned by individuals. It is important to note that PPA
does not impact only Corporate-Owned Life Insurance; the law applies to any employer-
owned life insurance, which is defined as a contract: (1) owned by a person engaged in
a trade or business; (2) of which that person, or a related person, is a direct or indirect
beneficiary; and, (3) insuring an individual who, at the time contract was issued, was an
employee with respect to the trade or business of the “applicable policyholder”.

The Act has limited one of the tax advantages in some instances, namely the income
tax free treatment of death benefit proceeds. Specifically, PPA amends Section 101 of
the Internal Revenue Code, which deals with the income taxation of all life insurance
death benefits, by adding a new subsection limiting the tax free portion of employer
owned death benefit proceeds to the premiums and any other amounts paid by the
employer, unless certain eligibility as well as notice, consent and reporting requirements
are fulfilled.
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To retain the Section 101 income tax free death benefit, the COLI must either: (i) insure
an individual who was employed at any time within the 12 months prior to his/her death,
(ii) insure a director, or highly compensated employee (Highly compensated employees
are more than 5% owners, directors and anyone else in the top 35% of employees
ranked by pay), or (iii) pay death benefits to the insured's family, beneficiary or estate or
to a trust for the same, or pay death benefits used to purchase an equity interest in the
business from the insured’s family, beneficiary, estate or trust.

The notice and consent requirements are satisfied if each insured employee, prior to the
contract being issued:

— s notified in writing (i) that the employer intends to insure the employee and (ii)
of the maximum face amount for which the employee could be insured at the
time the contract is issued,;

— provides written consent to be insured under the contract, including a consent
that such coverage may continue after the employee terminates employment;
and

— is provided a written notification that the employer will be a beneficiary of
any proceeds payable upon the death of the employee.

In addition, the PPA requires employers who are policyholders of COLI to comply with
new reporting requirements. An employer who is a policyholder of COLI must file a
return that discloses:

— the number of employees of the employer at the end of the year;
— the number of such employees insured by a COLI at the end of the year;
— the total amount of insurance in effect at the end of the year,

— the name, address, taxpayer identification number, and type of business of
the employer; and

— that the employer has written consents for all insured employees (or if such
written consents are not obtained for each insured employee, the number of
missing consents).

The provisions of the PPA that affect COLI are generally effective for life insurance
policies that are issued after the date of enactment, August 17, 2006 with certain
exceptions. Also note that any material increase in the death benefit or other material
change may cause the contract to be treated as a new contract, subject to the new
requirements.

Funding Restrictions on Trusts for Nonqualified Deferred Compensation Plans
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The PPA amends Section 409A of the Internal Revenue Code ("Code") to restrict the
amount employers may set aside for nonqualified plans. Specifically, the act prevents a
set aside of any assets of an employer (who sponsors a defined benefit plan or who is
part of a controlled group of employers who sponsor a defined benefit plan) that are
used to fund a "rabbi" or other trust created to fund a nonqualified deferred
compensation plan for certain employees (e.g., CEO, four (4) highest paid employees) if
the employer is (1) bankrupt; (2) has an “at-risk” defined benefit plan (generally less
than 80% funded); or (3) has a defined benefit plan that has terminated without having
sufficient assets to pay all benefits. Any such nonqualified plan of such sponsoring
employer will be subject to immediate taxation plus a 20% penalty (as described under
Code Section 409A).

The PPA also bars employers from deducting “gross ups” intended to cover penalties
incurred by prohibited funding of nonqualified arrangements.

DEFERRED COMPENSATION AGREEMENT

Overview

XYZ Corporation can enter into a non-qualified retirement plan (“deferred compensation
agreement”) with the key employees in order to provide tax deferred income to them for
their retirement. The plan is an arrangement established by the business. The
arrangement is a contractual commitment between an employer and an employee. The
company can purchase permanent life insurance and use the cash surrender value to
meet its obligation under the agreement. For individual income tax purposes, the
deferred compensation will not be taxable until received by the key employees, provided
the following income tax rules and requirements are kept in mind.

Economic Benefit Rule. A taxpayer is taxed on the receipt of property if such
property is intended as compensation for services. The economic benefit rule
can create an acceleration of income to the employee when a deferred
compensation agreement is formally funded by a particular asset, and the
employee’s interest in that asset is deemed non-forfeitable. As a result, non-
qualified plans cannot be formally funded by unconditionally setting aside specific
assets for the purpose of funding the future obligation. Please note that even
though these plans cannot be formally funded, they are usually informally funded.
That is, assets are earmarked for the purpose of satisfying the obligation, but
remain subject to the claims of the company’s general creditors. Also, the
agreement determines the future income that the employee will receive,
regardless of the value of the assets earmarked for the purpose of satisfying the
obligation.

Constructive Receipt Rule. If an employee controls when deferred
compensation will be paid to him, then the employee is deemed to constructively
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receive the income and is currently subject to tax. This rule will apply when the
employee has already earned the income, and later elects to defer its receipt to a
future date. Such an election will be disregarded and the income will be currently
taxable to the employee. To avoid this rule, your customer should structure the
deferred compensation plan so that the employee makes an election to defer
income before the period of time (typically a calendar year) in which the services
will be rendered. Most employers require that any deferred compensation
agreements be executed by December 15 of the year prior to the deferral year.
This will help to ensure that the IRS honors the deferred compensation plan.

Substantial Risk of Forfeiture Rule. In the case of a deferred compensation
plan involving salary deferral, where a plan meets election and distribution
requirements, Substantial Risk of Forfeiture is not required. However, should a
plan fail any of these requirements, a Substantial Risk of Forfeiture is required in
order to effectively defer income. A Substantial Risk of Forfeiture exists when a
participant’s rights to compensation are conditioned upon the future performance
of substantial services by the individual or the occurrence of a condition related
to a purpose of the compensation (such as attaining a level of earnings or equity
value). Note that, a non-compete clause does not meet this definition of
Substantial Risk of Forfeiture. It is possible that at retirement, the entire deferred
compensation could be considered current income. Your customer should
consult with its tax or legal advisors.

Retention of Cash Value in the Company. lItis also required that the company
own any assets (e.g., life insurance policies, including cash surrender values)
used to informally fund the agreement and not assign any of the policy rights or
values to the employee. This prevents the acceleration of income tax to the
employee under the economic benefit rule, while allowing the company the
opportunity to access the cash accumulations to meet its contractual obligations
under the employee’s deferred compensation plan.

Rabbi Trusts. Since deferred compensation plans cannot be formally funded,
certain risks are present. These risks can be mitigated though certain planning
strategies. These risks may include the future unwillingness on the part of
management to pay promised benefits, or the lack of planning or discipline on the
part of management to set aside appropriate funding to meet the future
obligations. A technique that is often used to eliminate these risks is the use of a
rabbi trust. Assets funding the plan are irrevocably placed into the trust, but
continue to be subject to the claims of the company’s creditors, so that the plan is
not considered formally funded. However, the funds within the rabbi trust cannot
be used by or revert back to the company; thus, the funds are protected against
the risks noted above. This technique can be especially useful when there is a
change in ownership of the company between the time the plan is established
and the time the deferred compensation is paid.
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Plan Benefits for the Employee

Reduction of Current Taxable Income. In the case of a true deferred
compensation plan, the amounts deferred under the deferred compensation
agreement will reduce the employee’s current taxable income and be tax deferred
until payments are made to the employee pursuant to the agreement. A salary
continuation plan will have no impact on the employee’s current taxable income.

Tax Advantaged Supplemental Retirement Benefits. Any income generated
under the deferred compensation agreement will grow tax deferred until payments
are made to the employee pursuant to the agreement. Also, when the employee
begins receiving plan distributions at retirement, it may be at a time when he is in a
lower income tax bracket resulting in lower taxes on the deferred payments.

Death Benefit to Fund Lump Sum to Employee’s Heirs. In the event of the death
of the employees before retirement, the company will receive an income tax free
death benefit, subject to certain restrictions imposed by the alternative minimum tax
(AMT) rules. This may be used to pay a lump sum to their heirs equivalent to the
present value of the deferred compensation obligations, so that premature death
would not diminish the amount accumulated for retirement. Such a payment would
be considered compensation and taxed accordingly.

Endorsement Split Dollar Option. The company could endorse a portion of the
death benefit to the employees during their working years. The term cost of the
endorsed amount would be current income to them each year, but the death benefit
would then be received income tax free by the beneficiaries. The income would be
determined by applying the Table 2001 rates to the amount of the endorsed death
benefit. The company could also pay the employees a bonus to cover the tax on
this term cost along with the tax on the bonus itself, resulting in a net zero cost to the
individuals. The endorsement could be terminated at retirement, when the deferred
compensation would begin to be paid.

The employees should consult their tax advisors if this endorsed amount may be
placed in an irrevocable life insurance trust (ILIT) in order to remove it from their
estate.

Plan Benefits for the Employer

Tax Advantaged Growth of the Policy. During the life of the policy, the cash value
will grow tax deferred (again, subject to certain AMT rules).

Tax Advantaged Distributions from the Policy. If desired, partial withdrawals can
be taken from the policies. These are generally taxed as a return of basis first.
(However, in some instances, withdrawals taken during the first fifteen policy years
could possibly be taxed as gain out first.) Once the basis is distributed, any further
withdrawals from the policy would be taxed as ordinary income to the company.
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An alternative distribution strategy is to take withdrawals until the cost basis is
recovered, and then take distributions in the form of policy loans. This is the method
used in the attached illustrations. The policy loans would not be taxable income to
the company; however, loan interest charges imposed by the life insurance company
would apply. At the death of the employee, the company would receive the death
benefit income tax free (subject to the AMT rules), reduced by the loan balance at
that time. This effectively treats the loan distributions as income tax free to the
company. On the other hand, if the policy is terminated, either by lapse or
surrender, before the death of the insured, all policy loans taken up to that point will
be taxed as ordinary income in that year to the extent that any gain (generally
outstanding loans and loan interest plus surrender value less basis) is present in the
policy. For this reason, it is extremely important that the policy be kept in force until
the death benefit is paid.

Rather than using distributions from the life insurance policy to fund the deferred
compensation obligation, another option would be for the company to pay the
deferred compensation obligation to the employees from its available cash reserves
or cash flows that exist when the payments are due. The role of the policy then
becomes one of recovering the company’s cost when the death benefit is paid.
While this method puts an additional strain on the company’s cash position during
the deferred compensation payout period, it sometimes can result in a less
expensive policy to purchase initially, since the premiums are needed only to fund a
death benefit and not to accumulate additional cash values to be distributed. As with
the policy loan method, sufficient premiums must still be contributed to ensure the
policy will be in force at the time of the employee’s death. This method usually
provides the best overall economic return to the company, but it also may require
higher cash demands until the death benefit is paid.

This section describes the manner in which distributions are taxed for policies that
are not modified endowment contracts (MECs). If premiums paid into a policy
exceed a certain maximum, called the 7-pay limit, the policy becomes a MEC,
causing withdrawals and loans to be considered first a distribution of taxable gain,
then basis. Also a 10% penalty is assessed on the taxable portion of any distribution
if the owner is under age 59 %. Since policies owned by business entities have no
age exception, the 10% penalty will always apply. The attached policy illustrations
are designed not to be MECs.

Tax Leverage. When the business is in a lower income tax bracket and wants to
provide fringe benefits to selected key employees who are in higher tax brackets,
this creates a tax leverage advantage. Conversely, when the income tax rates of the
company and the employee have the opposite relationship or are the same rate, the
plan offers no tax leverage.

Income Tax Deduction to the Company on Plan Distributions. The company will
also be entitled to a tax deduction each year when amounts are paid to the
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employee under the deferred compensation plan. (As with any other compensation,
these amounts are also included in the employee’s taxable income when received.)

Access to Death Benefit for Key Person Coverage. As mentioned earlier, in the
event of an employee’s death before retirement, the company will receive a death
benefit. Since it will likely exceed the present value of any deferred compensation
obligations, the company may desire to use the excess to help defray the economic
loss it would suffer as a result of the employee’s death.

Corporate Owned Life Insurance

Over the last several years, Congress has passed a number of restrictions relating to
corporate owned life insurance (COLI), of which the policies described in this planning
technique would be considered. Currently, companies are allowed to deduct policy loan
interest expense on COLI policies on the lives of officers and 20% owners, to the extent
that the loan amount associated with each insured does not exceed $50,000. (There
are also certain limitations on the number of individuals that are eligible.) Also, interest
expense on other debt the company may have incurred in order to purchase a COLI
policy is not deductible. Attempts to further limit interest deductibility arise periodically
and will most probably continue to do so. Congress also continues to look at whether
there should be other restrictions on the tax-favored treatment of business insurance.

ERISA

Typically, non-qualified deferred compensation plans are designed to be exempt from
the burdensome testing and reporting requirements of ERISA Title I. To be exempt, two
requirements must be met. First, the plan must be unfunded, as discussed earlier.
Second, the plan must be for a select group of management or highly compensated
employees. Unfortunately, a clear-cut definition for such a group does not exist.
Consequently, your customer should work closely with their tax and legal advisors in
defining their “select group of management or highly compensated employees.” This
definition is important because a deferred compensation plan may become subject to
the entire range of ERISA requirements if even a single covered employee is not within
that specified select group. If the plan meets these requirements, it is considered an
“unfunded top hat plan”, and the only ERISA requirement will be to file a simple
statement with the Department of Labor at the time the plan is established.

lllustration Assumptions

We have attached policy illustrations for the key employees to show how a deferred
compensation agreement might be funded. We have also provided supplemental
illustrations that demonstrate the year-by-year cash flows for these plans, along with the
possible income tax impacts on both XYZ Corporation and the employees. We have
included a Lincoln Benefit Life Consultant Accumulator variable universal life
insurance illustration for Bea Young and a Lincoln Benefit Life Ultra Plus illustration for
Emily Employee.
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Please note that Allstate Life Insurance Company and Lincoln Benefit Life Company do
not provide legal advice, make no representations regarding the accuracy of the
calculations set forth in the basic or supplemental illustrations and do not endorse any
particular strategy for the customer. Your customer should seek the advice of their tax
and legal advisors prior to the implementation of any component of a business plan.

Please note that these funding vehicles are life insurance contracts, and any savings
component is secondary to the insurance protection.

The attached variable universal life insurance hypothetical illustration uses the assumed
investment rates of return for the life insurance contracts as shown below. This
illustration must be preceded or accompanied by a current prospectus. The assumed
rate of return stated below is gross of expenses, current cost of insurance charges,
expense charges, and policy fees. See the prospectus and the attached life insurance
policy illustration for detailed information regarding these charges and expenses.
Changes in the value of the underlying investments could affect the policy values and
the death benefit and could, under adverse circumstances, result in a lapse of
coverage.

The attached universal life insurance supplemental illustration is not complete without
the associated basic life insurance policy illustration, which immediately follows the
supplemental illustration. The values illustrated are based on the assumption that the
current non-guaranteed elements will continue unchanged for many years. This is not
likely to occur. Actual results may be more or less favorable than those shown here.
The actual non-guaranteed elements may or may not result in an average similar to the
illustrated values.

Assumptions:
e XYZ Corporation is a C-Corporation and its marginal income tax rate is 25%.

e The marginal income tax bracket for Bea Young and Emily Employee is 33%
currently increasing to 35% in 2011 as shown in the Jobs and Growth Reconciliation
Act of 2003.

e The underwriting classification is assumed to be Preferred Elite for Bea Young and
Preferred Non-Smoker for Emily Employee. Use of a different underwriting
classification will provide different retirement benefits or higher premiums. Actual
classification will be determined during the underwriting process.

e The growth rate illustrated on the variable universal life insurance policy is 8% and
the invested funds are allocated 50% to the DWS Investments VIT Fund Equity
Index 500 Portfolio (Large Cap Blend) fund with a fund fee of 0.29% and 50% to the
DWS Investments VIT Fund Small Cap Index (Small Cap Blend) fund with a fund fee
of .45%. The actual asset allocation may vary based on risk profile.
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The deferred compensation benefits were calculated based on informally funding the
plan at a level of 10% of current salary until each employee retires at age 65. The
annual retirement income payment is shown in the table below as the Company Pre-
tax Distribution amount. The current annual deferral amount (premium) was also
based on the underwriting classifications of the key employees. If a larger death
benefit or retirement income amount is desired, the deferral amount (used to pay
premiums) can be increased.

A death benefit of $100,000 is endorsed to each key employee until retirement at
age 65. The tax on the economic benefit associated with the endorsed death benefit
will be paid by the company as a double-bonus to the key employees, so that there
will be a net zero cost to the individuals.

The death benefit option was changed from option 2 to option 1 in order to minimize
the mortality costs thereafter, allowing the cash value available for distributions to be
maximized.

Distributions are illustrated to be taken from the life insurance contracts to fund the
deferred compensation obligations via withdrawals of basis and loans. Note that
loans illustrated as preferred net zero cost loans may instead be characterized as
standard loans if the actual policy performance is less than that illustrated herein.
Standard loans have a net interest charge that, if left unpaid, will be added to the
loan balance. See the policy illustrations for the net loan charge for standard loans.
As a result, actual policy performance needs to be taken into account when
considering levels of actual distributions to be taken from the contracts. Actual
distributions sustainable by the life insurance policies may be higher or lower than
those illustrated.

When the key employees reach their projected retirement age, the company will pay
them an amount according to the deferred compensation agreement for 15 years.
Assuming there are adequate funds in the life insurance policy, distributions will be
taken from the policy to offset the cost of the payments to the employee. Because
the company should be able to take deductions for the amounts paid to the
employee as compensation expense, the net cost to the company each year is
usually less then the amount actually paid as deferred compensation. This net cost
is typically the amount distributed from the life insurance contract, so that the net
cash flow for the company is zero for each year of the payout period. As a result,
the amount taken from the policy is typically not the same amount as is paid to the
employee and therefore any distributions from the policy will be paid directly to the
company, not to the employee. Further, Allstate and Lincoln Benefit Life as the
issuers of the life insurance are providing a means of funding the plan, not any
element of plan administration, including making deferred compensation payments
to the employee. As a result, Allstate and Lincoln Benefit Life will only pay
distributions to the company, not the employee. See the table below for illustrated
premiums and retirement distributions for the key employees.
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Bea Young Emily Employee

Policy Type VUL UL
Age 33 40
During Working Years
Annual Premium $12,000 $20,000
Total Premium $384,000 $500,000
At Retirement
Annual Company Pre-tax Retirement Payment $187,364 $118,403
Annual Company Tax Savings $46,841 $29,601
Annual Company After-tax Retirement Payment $140,523 $88,802
Annual Policy Distribution $140,523 $88,802
Annual Employee Pre-Tax Retirement Income $187,364 $118,403
Total Employee Pre-Tax Retirement Income $2,810,460 $1,776,045

Partial withdrawals and surrenders from life insurance policies are generally taxed as
ordinary income to the extent the withdrawal exceeds your investment in the
contract, which is also called the “basis”. In some situations, partial withdrawals
during the first 15 policy years may result in taxable income prior to recovery of the
investment in the contract. Loans are generally not taxable if taken from a life
insurance policy that is not a modified endowment contract. However, when cash
values are used to repay a loan, the transaction is treated like a withdrawal and
taxed accordingly. If a policy is a modified endowment contract, loans are also
taxable, and loans, withdrawals and surrenders are treated first as distributions of
the policy gain subject to ordinary income taxation, and may be subject to an
additional 10% federal tax penalty if made prior to age 59 ¥2. Loans, if not repaid,
and withdrawals reduce the contract’s death benefit and cash value.

Variable products are distributed by ALFS, Inc. Death Benefits are shown here as
income tax free, however there may be AMT exposure. See the attached basic
policy illustrations for more information on non-guaranteed assumptions used in
these analyses. See the attached supplemental illustrations for a further explanation
of the after tax effects to the company and to the individuals.

CONCLUSION

Please note that this represents selected planning strategies that your customer may
wish to consider. Your customer should consider both economic factors and non-
economic factors (such as simplicity, control, etc.), in choosing the appropriate
strategies. There may be other alternatives that your customer may also wish to
pursue. We would be happy to work with you, your customer and your customer’s tax
advisor or legal counsel to implement a plan that best fits both the company’s and the
employee’s goals. As mentioned earlier, please keep in mind that your customer should
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always consult with its tax counsel for any changes required to its business plan. As in
all planning situations, a fundamental principle is to consider your customer’s objectives,
goals and desires so that their requirements will be met. Should you have any
guestions regarding this letter, please feel free to call me or Christine Cooney at (800)
470-4377.

Sincerely,

Ann M. Portmann, CPA, CLU, ChFC
Financial Consultant
Enclosures
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This material has been prepared by Kettley
Publishing Company, independent of Allstate Life
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Disclosure Notice

The information that follows is intended to serve as a basis for further discussion with your
financial, legal, tax and/or accounting advisors. It isnot a substitute for competent advice from
these advisors. The actual application of some of these concepts may be the practice of law and
isthe proper responsibility of your attorney. The application of other concepts may require the
guidance of atax or accounting advisor. The company or companies listed below are not
authorized to practice law or to provide legal, tax or accounting advice.

Although great effort has been taken to provide accurate data and explanations, and while the
sources are deemed reliable, the information that follows should not be relied upon for preparing
tax returns or making investment decisions. Thisinformation has neither been audited by nor
verified by the company or companies listed below and is therefore not guaranteed by them asto
its accuracy.

If anumerical analysisisshown, theresultsare neither guarantees nor projections, and
actual results may differ significantly. Any assumptionsasto interest rates, rates of return,
inflation, or other values are hypothetical and for illustrative purposes only. Rates of
return shown are not indicative of any particular investment, and will vary over time. Any
referenceto past performanceisnot indicative of future results and should not be taken as
a guaranteed projection of actual returnsfrom any recommended investment.

SECURITIES offered through:

For the states of LA and PA:

L SA Securities

Office of Supervisory Jurisdiction

2920 S. 84t &t.

Lincoln, NE 68506

Mutual Funds and Variable Annuities/ Variable Universal Life
Member NASD, SIPC

For all other states:

Allstate Financial Services, LLC

2920 S. 84 &t.

Lincoln, NE 68506

Mutual Funds and Variable Annuities/ Variable Universal Life
Member NASD, SIPC

INSURANCE PRODUCTS offered through:

Allstate Life Insurance Company
Allstate Corporation

3100 Sanders Road

Northbrook, IL 60062

Traditional Life Insurance and Annuities

Page 2 of 4 Please refer to disclaimer page when considering the topics presented.



Nonqualified Deferred Compensation Plan

Corporation I- Agreement ‘ Key Employee I

Corporation Key Employee
Agreement Pays compensation for a set period | Agreesto continue service until specified date
after a stated date or death. (e.g., normal retirement age).

Optional: After separation, agrees not to
compete and/or to provide consultation

services.
Benefits Corporation retains key employee. Provides extra retirement benefit when tax
bracket may be lower.
Taxation Deductible to corporation when Taxed when payments are made or
payments are made. constructively received.
How It Works
Employer I
Premiums Benefits
Proceed S
Cas h
Value

Life Insurance Employee

Company (or Heirs)

General Comments
??Deferral must be agreed upon before the compensation is earned.
??If the plan is unfunded, the compensation is not taxable until received.

??If the plan is funded, the employee’ s rights must be subject to substantial risk of
forfeiture and they must be nontransferable. If they are not subject to such risk or are
transferable, the payments become currently taxable.

??Employer can pick and choose which employees to benefit. However, if they are not
highly compensated, the plan may be subject to ERISA requirements.

??A cash value life insurance contract can be used to informally fund an agreement. It can
provide the necessary funds at either death or distribution.

??Nonqualified plans are not subject to the pre-age 59%% distribution penalties or the age-
based mandatory distribution rules imposed on qualified plans, IRAS, etc.

This presentation isnot complete without all pages.
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Rabbi Trust

Protecting Deferred Compensation

Money which is set aside by an employer to fund future deferred compensation
arrangements with employees must be subject to the claims of company creditors to avoid
current taxation to the employee. However, employees often feel more threatened by
potential changes in company management and the subsequent use of these funds for
business objectives of the new officers.

One way to reduce these fearsis for the employer to establish a rabbi trust (so called
because the first IRS ruling involved arabbi). Assets transferred to the rabbi trust are still
available to the general creditors of the employer but not for other company uses.

Some employers may not wish to make contributions to the trust each year, preferring to
pay non-qualified deferred compensation benefits from cash flow as they come due. To
ease employee concerns over the effect of any change in company control on these
unfunded benefits, the agreement could provide for an initial funding of the trust with a
nominal dollar amount. If a potential change of control occurs, the company is then
obligated to contribute to the trust the present value of the future benefits. If the change of
control does not take place within a certain period, e.g., one year, the funds could then be
returned to the employer. IRS Letter Ruling 8907034*

The employer receives a deduction only after distribution to the employee, who at that
timeis also subject to income taxation on the payment.

The IRS has issued a model rabbi trust for those who desire a safe harbor when
establishing anon-qualified deferred compensation plan. (See Rev. Proc. 92-64.)

The model rabbi trust form can be used by the employer with the assurance that the
contributions to the trust will not be taxable to the executive. Generally, the IRS will no
longer issue advance rulings as to the tax treatment of non-qualified deferred
compensation plans unless the employer uses the model plan or there is arare and unusual
circumstance.

' An IRS Private Letter Ruling is applicable only to the taxpayer who requested it and may not be cited as precedent.
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Endorsement Split Dollar with Salary Continuation

ThePlan Description

Of all the strategies used by employersto provide significant amounts of life insurance for the protection
of the families of valuable executives as well as substantial retirement benefits for the executive, this
variation isone of the most efficient. With this arrangement, the policy isissued on the executive'slife
and owned by the employer. Policy values and benefits are allocated as follows:

The employer owns all cash values which are carried as an asset on its books. (The employer's
outlay is simply atransfer from the firm's "cash account” to "cash value account”.) The
employer hasaccess to cash values through the policy's withdrawal and/or loan provisions.

The employer's death benefit is equal to its cumulative premiums paid or, if greater, an amount
equal to the policy cash vaue.  Through use of a policy endorsement, the executive's
beneficiaries are entitled toreceive aportion of the policy death benefit.

The documentation for the plan cals for the employer to pay a retirement income benefit to the
executive (typically referred to as"salary continuation™). In addition to the salary continuation benefit,
the arrangement may also include continuing the executive's share of the policy death benefit for a
specified term of years after retirement or, in some cases, indefinitely. Alternatively, the executive's
share of the death benefit may revert to the employer which, in turn, may use a portion of it to fund a
survivor income benefit to the executive's family should the executive die prior to receiving al the
scheduled salary continuation.

Generally, the employer funds its after tax costs of providing the salary continuation benefit to the
executive through policy withdrawals and/or loans. In some cases, the cost of the benefit isdeliberately
not recovered by the employer until the death of the executive provides the employer with income tax
free death benefits from the life insurance policy.

Split dollar plans have yearly income tax ramifications for the covered executive. Unless an offsetting
payment is made, an executive covered with thistype of arrangement is in receipt of a taxable economic
benefit to the extent relief is provided from paying premiums personally. Since any premium payment by
the executive results in taxable income to the employer (Reg. Section 1.61-22(f)(2)(ii)), the
accompanying illustration assumes that the executive pays no share of the premium. As aresult, the
executive will be in receipt of imputed income each year based on the attained age rates contained in
Table 2001 (issued as part of IRS Notice 2001-10). This income consequence is illustrated in the
accompanying reports including a bonus from the employer to help offset the income tax that results.

Extensive life insurance coverage for the executive, combined with an impressive array of cash values
for the employer, constitute a program that should be financially compelling to both employer and
executive.

Note: The Fina Split Dollar Regulations (68 FR 54336) issued in September 2003 should have no

adverse impact on this plan as illustrated; however, inal cases, the approval of a client'slegal and tax
advisers must besecured regarding the implementation of any form of split dollar.
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 1 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Employer's Accumulator VL Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
33 25.00% 8.00% 12,000 380,645
(1) 2 3) 4 ©)
Pre-Tax Year End Year End
Net Policy Accum Surrender Death
Year Payment Cash Flow Value* Value* Benefit

1 12,000 0 11,515 8,337 392,160
2 12,000 0 23,854 20,676 404,499
3 12,000 0 36,968 33,790 417,613
4 12,000 0 50,970 48,268 431,615
5 12,000 0 65,946 63,690 446,591
6 12,000 0 81,988 80,176 462,633
7 12,000 0 99,173 97,806 479,818
8 12,000 0 117,581 116,691 498,226
9 12,000 0 137,398 136,953 518,043
10 12,000 0 158,559 158,559 539,204
11 12,000 0 182,080 182,080 562,725
12 12,000 0 207,358 207,358 588,003
13 12,000 0 234,526 234,526 615,171
14 12,000 0 263,734 263,734 644,379
15 12,000 0 295,137 295,137 675,782
16 12,000 0 328,880 328,880 709,525
17 12,000 0 365,165 365,165 745,810
18 12,000 0 404,142 404,142 784,787
19 12,000 0 445,995 445,995 826,640
20 12,000 0 490,887 490,887 871,532

240,000 0

20 Year Summary

Cum. Payments 240,000
Cum. Pre-Tax Cash Flow 0
*Please refer to the Lincoln Benefit proposal for other Surrender Value 490,887
policy information. Death Benefit 871,532

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 2 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Employer's Accumulator VL Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
33 25.00% 8.00% 12,000 380,645
(1) 2 3) 4 ©)
Pre-Tax Year End Year End
Net Policy Accum Surrender Death
Year Payment Cash Flow Value* Value* Benefit
21 12,000 0 539,102 539,102 919,747
22 12,000 0 590,869 590,869 971,514
23 12,000 0 646,469 646,469 1,027,114
24 12,000 0 706,157 706,157 1,086,802
25 12,000 0 770,205 770,205 1,150,850
26 12,000 0 838,964 838,964 1,219,609
27 12,000 0 912,904 912,904 1,223,292
28 12,000 0 992,451 992,451 1,290,186
29 12,000 0 1,077,872 1,077,872 1,379,676
30 12,000 0 1,169,595 1,169,595 1,473,690
31 12,000 0 1,268,096 1,268,096 1,572,439
32 12,000 0 1,373,890 1,373,890 1,676,145
33 0 140,523 1,324,394 1,324,394 1,589,273
34 0 140,523 1,271,203 1,271,203 1,512,732
35 0 140,523 1,214,020 1,214,020 1,439,576
36 0 140,523 1,152,552 1,152,552 1,380,239
37 0 140,523 1,086,473 1,086,473 1,314,772
38 0 140,523 1,015,432 1,015,432 1,242,770
39 0 140,523 939,127 939,127 1,147,833
40 0 140,523 857,213 857,213 1,043,807

384,000 1,124,184

40 Year Summary

Cum. Payments 384,000
Cum. Pre-Tax Cash Flow 1,124,184
*Please refer to the Lincoln Benefit proposal for other Surrender Value 857,213
policy information. Death Benefit 1,043,807

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 3 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation

Female Employer's Accumulator VL Initial Initial

Age Tax Bracket Interest Rate Payment Death Benefit

33 25.00% 8.00% 12,000 380,645

(1) 2 3) 4 ©)
Pre-Tax Year End Year End
Net Policy Accum Surrender Death

Year Payment Cash Flow Value* Value* Benefit
41 0 140,523 769,353 769,353 930,288
42 0 140,523 675,137 675,137 806,796
43 0 140,523 574,225 574,225 672,940
44 0 140,523 465,633 465,633 569,026
45 0 140,523 348,806 348,806 456,869
46 0 140,523 223,046 223,046 335,754
47 0 140,523 87,633 87,633 204,939
48 0 0 92,670 92,670 214,744
49 0 0 97,682 97,682 224,705
50 0 0 102,687 102,687 234,846
51 0 0 107,476 107,476 244,955
52 0 0 112,030 112,030 255,021
53 0 0 116,255 116,255 264,953
54 0 0 120,156 120,156 274,764
55 0 0 123,645 123,645 284,372
56 0 0 126,479 126,479 293,529
57 0 0 128,674 128,674 302,263
58 0 0 129,928 129,928 310,266
59 0 0 132,704 132,704 282,648
60 0 0 137,460 137,460 254,400

384,000 2,107,845

60 Year Summary

Cum. Payments 384,000
Cum. Pre-Tax Cash Flow 2,107,844
*Please refer to the Lincoln Benefit proposal for other Surrender Value 137,460
policy information. Death Benefit 254,400

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 4 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Employer's Accumulator VL Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
33 25.00% 8.00% 12,000 380,645
@ ) (©) 4 (®)
Pre-Tax Year End Year End
Net Policy Accum Surrender Death
Year Payment Cash Flow Value* Value* Benefit
61 0 0 144,617 144,617 225,728
62 0 0 155,372 155,372 197,600
63 0 0 166,606 166,606 210,573
64 0 0 178,267 178,267 224,042
65 0 0 190,425 190,425 238,082
66 0 0 203,341 203,341 252,958
67 0 0 216,898 216,898 268,553

384,000 2,107,845

67 Year Summary

Cum. Payments
Cum. Pre-Tax Cash Flow

*Please refer to the Lincoln Benefit proposal for other Surrender Value
policy information. Death Benefit

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation
Using
Conaultant Accumulator VUL

Summary Page: 1 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Employer's Tax Bracket Accumulator VL
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
33 (Endorsement) 25.00% 35.00% Thereafter 8.00%
Employer Executive
1) @ 3 4 (5) (6) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
1 12,035 12,035 11,515 8,337 292,160 0 0 100,000
2 12,036 24,071 23,854 20,676 304,499 0 0 100,000
3 12,037 36,108 36,968 33,790 317,613 0 0 100,000
4 12,038 48,146 50,970 48,268 331,615 0 0 100,000
5 12,042 60,188 65,946 63,690 346,591 0 0 100,000
6 12,043 72,231 81,988 80,176 362,633 0 0 100,000
7 12,044 84,275 99,173 97,806 379,818 0 0 100,000
8 12,044 96,319 117,581 116,691 398,226 0 0 100,000
9 12,046 108,365 137,398 136,953 418,043 0 0 100,000
10 12,049 120,414 158,559 158,559 439,204 0 0 100,000
11 12,052 132,466 182,080 182,080 462,725 0 0 100,000
12 12,056 144,522 207,358 207,358 488,003 0 0 100,000
13 12,062 156,584 234,526 234,526 515,171 0 0 100,000
14 12,068 168,652 263,734 263,734 544,379 0 0 100,000
15 12,074 180,726 295,137 295,137 575,782 0 0 100,000
16 12,080 192,806 328,880 328,880 609,525 0 0 100,000
17 12,086 204,892 365,165 365,165 645,810 0 0 100,000
18 12,093 216,985 404,142 404,142 684,787 0 0 100,000
19 12,102 229,087 445,995 445,995 726,640 0 0 100,000
20 12,113 241,200 490,887 490,887 771,532 0 0 100,000
241,200 0 0
Split dollar arrangement presumed terminated in year 32. 20 Year Summary
Employer's Cum. Net Payments 241,200
Employer's Surrender Value 490,887
Employer's Death Benefit 771,532
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 0
policy information. Executive's Death Benefit 100,000

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation

Summary Page: 2
Date: 10/17/2006

Presented By: Advanced Planning and Support

Using
Consultant Accumulator VUL

For: Bea Young
XYZ Corporation

Executive's
Female Form of Employer's Tax Bracket Accumulator VL
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
33 (Endorsement) 25.00% 35.00% Thereafter 8.00%
Employer Executive
1) @ 3 4 (5) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Continuation Death
Year Payment Payments Value* Value* Benefit Income Benefit
21 12,129 253,329 539,102 539,102 819,747 0 0 100,000
22 12,148 265,477 590,869 590,869 871,514 0 0 100,000
23 12,167 277,644 646,469 646,469 927,114 0 0 100,000
24 12,189 289,833 706,157 706,157 986,802 0 0 100,000
25 12,210 302,043 770,205 770,205 1,050,850 0 0 100,000
26 12,229 314,272 838,964 838,964 1,119,609 0 0 100,000
27 12,245 326,517 912,904 912,904 1,123,292 0 0 100,000
28 12,263 338,780 992,451 992,451 1,190,186 0 0 100,000
29 12,287 351,067 1,077,872 1,077,872 1,279,676 0 0 100,000
30 12,322 363,389 1,169,595 1,169,595 1,373,690 0 0 100,000
31 12,367 375,756 1,268,096 1,268,096 1,472,439 0 0 100,000
32 12,421 388,177 1,373,890 1,373,890 1,576,145 0 0 100,000
33 0 388,177 1,324,394 1,324,394 1,589,273 0 121,787 0
34 0 388,177 1,271,203 1,271,203 1,512,732 0 121,787 0
35 0 388,177 1,214,020 1,214,020 1,439,576 0 121,787 0
36 0 388,177 1,152,552 1,152,552 1,380,239 0 121,787 0
37 0 388,177 1,086,473 1,086,473 1,314,772 0 121,787 0
38 0 388,177 1,015,432 1,015,432 1,242,770 0 121,787 0
39 0 388,177 939,127 939,127 1,147,833 0 121,787 0
40 0 388,177 857,213 857,213 1,043,807 0 121,787 0
388,177 0 974,296
Split dollar arrangement presumed terminated in year 32. 40 Year Summary
Employer's Cum. Net Payments 388,177
Employer's Surrender Value 857,213
Employer's Death Benefit 1,043,807
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 974,296
policy information. Executive's Death Benefit 0

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation
Using
Conaultant Accumulator VUL

Summary Page: 3 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Employer's Tax Bracket Accumulator VL
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
33 (Endorsement) 25.00% 35.00% Thereafter 8.00%
Employer Executive
1) @ 3 4 (5) (6) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
41 0 388,177 769,353 769,353 930,288 0 121,787 0
42 0 388,177 675,137 675,137 806,796 0 121,787 0
43 0 388,177 574,225 574,225 672,940 0 121,787 0
44 0 388,177 465,633 465,633 569,026 0 121,787 0
45 0 388,177 348,806 348,806 456,869 0 121,787 0
46 0 388,177 223,046 223,046 335,754 0 121,787 0
47 0 388,177 87,633 87,633 204,939 0 121,787 0
48 0 388,177 92,670 92,670 214,744 0 0 0
49 0 388,177 97,682 97,682 224,705 0 0 0
50 0 388,177 102,687 102,687 234,846 0 0 0
51 0 388,177 107,476 107,476 244,955 0 0 0
52 0 388,177 112,030 112,030 255,021 0 0 0
53 0 388,177 116,255 116,255 264,953 0 0 0
54 0 388,177 120,156 120,156 274,764 0 0 0
55 0 388,177 123,645 123,645 284,372 0 0 0
56 0 388,177 126,479 126,479 293,529 0 0 0
57 0 388,177 128,674 128,674 302,263 0 0 0
58 0 388,177 129,928 129,928 310,266 0 0 0
59 0 388,177 132,704 132,704 282,648 0 0 0
60 0 388,177 137,460 137,460 254,400 0 0 0
388,177 0 1,826,805
Split dollar arrangement presumed terminated in year 32. 60 Year Summary
Employer's Cum. Net Payments 388,177
Employer's Surrender Value 137,460
Employer's Death Benefit 254,400
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 1,826,805
policy information. Executive's Death Benefit 0

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 8 of 23




Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation
Using
Conaultant Accumulator VUL

Summary Page: 4 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Employer's Tax Bracket Accumulator VL
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
33 (Endorsement) 25.00% 35.00% Thereafter 8.00%
Employer Executive
@ @ ©) 4 ®) (6) ) ®
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
61 0 388,177 144,617 144,617 225,728 0 0 0
62 0 388,177 155,372 155,372 197,600 0 0 0
63 0 388,177 166,606 166,606 210,573 0 0 0
64 0 388,177 178,267 178,267 224,042 0 0 0
65 0 388,177 190,425 190,425 238,082 0 0 0
66 0 388,177 203,341 203,341 252,958 0 0 0
67 0 388,177 216,898 216,898 268,553 0 0 0
388,177 0 1,826,805
Split dollar arrangement presumed terminated in year 32. 67 Year Summary
Employer's Cum. Net Payments 388,177
Employer's Surrender Value 216,898
Employer's Death Benefit 268,553
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 1,826,805
policy information. Executive's Death Benefit 0

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Employer's Analysis

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Employer's Analysis Page: 1 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Accumulator VL
Age Transaction Tax Bracket Interest Rate
33 (Endorsement) 25.00% 8.00%
@ @ 3 4 ®) (6) ) ) (C)]
Split Cum. Split Salary After Tax
Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative
Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
1 12,000 12,000 47 35 0 0 0 12,035 12,035
2 12,000 24,000 48 36 0 0 0 12,036 24,071
3 12,000 36,000 49 37 0 0 0 12,037 36,108
4 12,000 48,000 50 38 0 0 0 12,038 48,146
5 12,000 60,000 56 42 0 0 0 12,042 60,188
6 12,000 72,000 57 43 0 0 0 12,043 72,231
7 12,000 84,000 58 44 0 0 0 12,044 84,275
8 12,000 96,000 59 44 0 0 0 12,044 96,319
9 12,000 108,000 61 46 0 0 0 12,046 108,365
10 12,000 120,000 65 49 0 0 0 12,049 120,414
11 12,000 132,000 69 52 0 0 0 12,052 132,466
12 12,000 144,000 75 56 0 0 0 12,056 144,522
13 12,000 156,000 82 62 0 0 0 12,062 156,584
14 12,000 168,000 90 68 0 0 0 12,068 168,652
15 12,000 180,000 99 74 0 0 0 12,074 180,726
16 12,000 192,000 107 80 0 0 0 12,080 192,806
17 12,000 204,000 115 86 0 0 0 12,086 204,892
18 12,000 216,000 124 93 0 0 0 12,093 216,985
19 12,000 228,000 136 102 0 0 0 12,102 229,087
20 12,000 240,000 151 113 0 0 0 12,113 241,200
240,000 1,598 1,200 0 0 0 241,200

*Please refer to the Lincoln Benefit proposal for other
policy information.

Split dollar arrangement presumed terminated in year 32.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Employer's Analysis

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Employer's Analysis Page: 2 Presented By: Advanced Planning and Support For: BeaYoung
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Accumulator VL
Age Transaction Tax Bracket Interest Rate
33 (Endorsement) 25.00% 8.00%
@ @ 3 4 ®) (6) ) ) (C)]
Split Cum. Split Salary After Tax
Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative
Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
21 12,000 252,000 172 129 0 0 0 12,129 253,329
22 12,000 264,000 197 148 0 0 0 12,148 265,477
23 12,000 276,000 223 167 0 0 0 12,167 277,644
24 12,000 288,000 252 189 0 0 0 12,189 289,833
25 12,000 300,000 280 210 0 0 0 12,210 302,043
26 12,000 312,000 305 229 0 0 0 12,229 314,272
27 12,000 324,000 326 245 0 0 0 12,245 326,517
28 12,000 336,000 351 263 0 0 0 12,263 338,780
29 12,000 348,000 383 287 0 0 0 12,287 351,067
30 12,000 360,000 429 322 0 0 0 12,322 363,389
31 12,000 372,000 489 367 0 0 0 12,367 375,756
32 12,000 384,000 561 421 0 0 0 12,421 388,177
33 0 384,000 0 0 187,364 140,523 140,523 0 388,177
34 0 384,000 0 0 187,364 140,523 140,523 0 388,177
35 0 384,000 0 0 187,364 140,523 140,523 0 388,177
36 0 384,000 0 0 187,364 140,523 140,523 0 388,177
37 0 384,000 0 0 187,364 140,523 140,523 0 388,177
38 0 384,000 0 0 187,364 140,523 140,523 0 388,177
39 0 384,000 0 0 187,364 140,523 140,523 0 388,177
40 0 384,000 0 0 187,364 140,523 140,523 0 388,177
384,000 5,566 4,177 1,498,912 1,124,184 1,124,184 388,177
*Please refer to the Lincoln Benefit proposal for other
policy information. Split dollar arrangement presumed terminated in year 32.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Employer's Analysis

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Employer's Analysis Page: 3 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Accumulator VL
Age Transaction Tax Bracket Interest Rate

33 (Endorsement) 25.00% 8.00%

@ @ 3 4 ®) (6) ) ) (C)]

Split Cum. Split Salary After Tax

Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative

Premium Premium to Costof Paid to Salary Policy Payment Net

Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
41 0 384,000 0 0 187,364 140,523 140,523 0 388,177
42 0 384,000 0 0 187,364 140,523 140,523 0 388,177
43 0 384,000 0 0 187,364 140,523 140,523 0 388,177
44 0 384,000 0 0 187,364 140,523 140,523 0 388,177
45 0 384,000 0 0 187,364 140,523 140,523 0 388,177
46 0 384,000 0 0 187,364 140,523 140,523 0 388,177
47 0 384,000 0 0 187,364 140,523 140,523 0 388,177
48 0 384,000 0 0 0 0 0 0 388,177
49 0 384,000 0 0 0 0 0 0 388,177
50 0 384,000 0 0 0 0 0 0 388,177
51 0 384,000 0 0 0 0 0 0 388,177
52 0 384,000 0 0 0 0 0 0 388,177
53 0 384,000 0 0 0 0 0 0 388,177
54 0 384,000 0 0 0 0 0 0 388,177
55 0 384,000 0 0 0 0 0 0 388,177
56 0 384,000 0 0 0 0 0 0 388,177
57 0 384,000 0 0 0 0 0 0 388,177
58 0 384,000 0 0 0 0 0 0 388,177
59 0 384,000 0 0 0 0 0 0 388,177
60 0 384,000 0 0 0 0 0 0 388,177

384,000 5,566 4,177 2,810,460 2,107,845 2,107,845 388,177

*Please refer to the Lincoln Benefit proposal for other
policy information. Split dollar arrangement presumed terminated in year 32.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 12 of 23




Employer's Analysis

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Employer's Analysis Page: 4 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Accumulator VL
Age Transaction Tax Bracket Interest Rate
33 (Endorsement) 25.00% 8.00%
@ @ 3 4 ®) (6) ) ) (C)]
Split Cum. Split Salary After Tax
Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative
Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
61 0 384,000 0 0 0 0 0 0 388,177
62 0 384,000 0 0 0 0 0 0 388,177
63 0 384,000 0 0 0 0 0 0 388,177
64 0 384,000 0 0 0 0 0 0 388,177
65 0 384,000 0 0 0 0 0 0 388,177
66 0 384,000 0 0 0 0 0 0 388,177
67 0 384,000 0 0 0 0 0 0 388,177
384,000 5,566 4,177 2,810,460 2,107,845 2,107,845 388,177

*Please refer to the Lincoln Benefit proposal for other
policy information. Split dollar arrangement presumed terminated in year 32.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 13 of 23




Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Executive's Analysis Page: 1

Date: 10/17/2006

Using
Consultant Accumulator VUL

Presented By: Advanced Planning and Support For: Bea Young

XYZ Corporation

Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
(1) 2 3 4 (5) (6) ) 8
Split Additional Salary
Dollar Taxable Bonus Taxable Income Net Continuation After Tax
Premium Value of Income Income Tax Due on Payment from Salary

Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
1 0 96 47 143 47 0 0 0
2 0 98 48 146 48 0 0 0
3 0 99 49 148 49 0 0 0
4 0 101 50 151 50 0 0 0
5 0 104 56 160 56 0 0 0
6 0 106 57 163 57 0 0 0
7 0 107 58 165 58 0 0 0
8 0 110 59 169 59 0 0 0
9 0 113 61 174 61 0 0 0
10 0 120 65 185 65 0 0 0
11 0 129 69 198 69 0 0 0
12 0 140 75 215 75 0 0 0
13 0 153 82 235 82 0 0 0
14 0 167 90 257 90 0 0 0
15 0 183 99 282 99 0 0 0
16 0 198 107 305 107 0 0 0
17 0 213 115 328 115 0 0 0
18 0 230 124 354 124 0 0 0
19 0 252 136 388 136 0 0 0
20 0 281 151 432 151 0 0 0
0 3,000 1,598 4,598 1,598 0 0 0

*Assuming column (1) offsets the economic benefit.

Please refer to the Lincoln Benefit proposal for other

policy information.

Split dollar arrangement presumed terminated in year 32.

Column (2) is the imputed economic benefit in compliance with
IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.

Page 14 of 23




Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Executive's Analysis Page: 2

Date: 10/17/2006

Using
Consultant Accumulator VUL

Presented By: Advanced Planning and Support For: Bea Young

XYZ Corporation

Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
(1) 2 3 4 (5) (6) ) 8
Split Additional Salary
Dollar Taxable Bonus Taxable Income Net Continuation After Tax
Premium Value of Income Income Tax Due on Payment from Salary

Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
21 0 320 172 492 172 0 0 0
22 0 365 197 562 197 0 0 0
23 0 415 223 638 223 0 0 0
24 0 468 252 720 252 0 0 0
25 0 520 280 800 280 0 0 0
26 0 566 305 871 305 0 0 0
27 0 606 326 932 326 0 0 0
28 0 651 351 1,002 351 0 0 0
29 0 711 383 1,094 383 0 0 0
30 0 796 429 1,225 429 0 0 0
31 0 908 489 1,397 489 0 0 0
32 0 1,041 561 1,602 561 0 0 0
33 0 0 0 0 0 0 187,364 121,787
34 0 0 0 0 0 0 187,364 121,787
35 0 0 0 0 0 0 187,364 121,787
36 0 0 0 0 0 0 187,364 121,787
37 0 0 0 0 0 0 187,364 121,787
38 0 0 0 0 0 0 187,364 121,787
39 0 0 0 0 0 0 187,364 121,787
40 0 0 0 0 0 0 187,364 121,787
0 10,367 5,566 15,933 5,566 0 1,498,912 974,296

*Assuming column (1) offsets the economic benefit.

Please refer to the Lincoln Benefit proposal for other

policy information.

Split dollar arrangement presumed terminated in year 32.

Column (2) is the imputed economic benefit in compliance with
IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.

Page 15 of 23




Executive's Analysis

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Executive's Analysis Page: 3 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
1) 2 3 4 (5) (6) ] (8)
Split Additional Salary
Dollar Taxable Bonus Taxable Income Net Continuation After Tax
Premium Value of Income Income Tax Due on Payment from Salary

Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
41 0 0 0 0 0 0 187,364 121,787
42 0 0 0 0 0 0 187,364 121,787
43 0 0 0 0 0 0 187,364 121,787
44 0 0 0 0 0 0 187,364 121,787
45 0 0 0 0 0 0 187,364 121,787
46 0 0 0 0 0 0 187,364 121,787
47 0 0 0 0 0 0 187,364 121,787
48 0 0 0 0 0 0 0 0
49 0 0 0 0 0 0 0 0
50 0 0 0 0 0 0 0 0
51 0 0 0 0 0 0 0 0
52 0 0 0 0 0 0 0 0
53 0 0 0 0 0 0 0 0
54 0 0 0 0 0 0 0 0
55 0 0 0 0 0 0 0 0
56 0 0 0 0 0 0 0 0
57 0 0 0 0 0 0 0 0
58 0 0 0 0 0 0 0 0
59 0 0 0 0 0 0 0 0
60 0 0 0 0 0 0 0 0

0 10,367 5,566 15,933 5,566 0 2,810,460 1,826,805

*Assuming column (1) offsets the economic benefit. Split dollar arrangement presumed terminated in year 32.

Please refer to the Lincoln Benefit proposal for other Column (2) is the imputed economic benefit in compliance with
policy information. IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.

Page 16 of 23




Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Executive's Analysis Page: 4

Date: 10/17/2006

Using

Consultant Accumulator VUL

Presented By: Advanced Planning and Support For: Bea Young
XYZ Corporation

Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
1) 2 3 4 (5) (6) ] (8)
Split Additional Salary
Dollar Taxable Bonus Taxable Income Net Continuation After Tax
Premium Value of Income Income Tax Due on Payment from Salary
Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
61 0 0 0 0 0 0 0 0
62 0 0 0 0 0 0 0 0
63 0 0 0 0 0 0 0 0
64 0 0 0 0 0 0 0 0
65 0 0 0 0 0 0 0 0
66 0 0 0 0 0 0 0 0
67 0 0 0 0 0 0 0 0
0 10,367 5,566 15,933 5,566 0 2,810,460 1,826,805
*Assuming column (1) offsets the economic benefit. Split dollar arrangement presumed terminated in year 32.

Please refer to the Lincoln Benefit proposal for other Column (2) is the imputed economic benefit in compliance with

policy information.

IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.

Page 17 of 23




Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Executive's Personal Report Page: 1 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
Executive's Costs Executive's Values
€ 2 ©)

After Tax Executive's

Salary Share of

Net Continuation Death

Year Payment Income Benefit
1 0 0 100,000
2 0 0 100,000
3 0 0 100,000
4 0 0 100,000
5 0 0 100,000
6 0 0 100,000
7 0 0 100,000
8 0 0 100,000
9 0 0 100,000
10 0 0 100,000
11 0 0 100,000
12 0 0 100,000
13 0 0 100,000
14 0 0 100,000
15 0 0 100,000
16 0 0 100,000
17 0 0 100,000
18 0 0 100,000
19 0 0 100,000
20 0 0 100,000

0 0

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 18 of 23




Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Executive's Personal Report Page: 2 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
Executive's Costs Executive's Values
€ 2 ©)

After Tax Executive's

Salary Share of

Net Continuation Death

Year Payment Income Benefit
21 0 0 100,000
22 0 0 100,000
23 0 0 100,000
24 0 0 100,000
25 0 0 100,000
26 0 0 100,000
27 0 0 100,000
28 0 0 100,000
29 0 0 100,000
30 0 0 100,000
31 0 0 100,000
32 0 0 100,000
33 0 121,787 0
34 0 121,787 0
35 0 121,787 0
36 0 121,787 0
37 0 121,787 0
38 0 121,787 0
39 0 121,787 0
40 0 121,787 0

0 974,296

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 19 of 23




Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Executive's Personal Report Page: 3 Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
Executive's Costs Executive's Values
€ 2 ©)

After Tax Executive's

Salary Share of

Net Continuation Death

Year Payment Income Benefit
41 0 121,787 0
42 0 121,787 0
43 0 121,787 0
44 0 121,787 0
45 0 121,787 0
46 0 121,787 0
47 0 121,787 0
48 0 0 0
49 0 0 0
50 0 0 0
51 0 0 0
52 0 0 0
53 0 0 0
54 0 0 0
55 0 0 0
56 0 0 0
57 0 0 0
58 0 0 0
59 0 0 0
60 0 0 0

0 1,826,805

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 20 of 23




Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Executive's Personal Report Page: 4 Presented By: Advanced Planning and Support
Date: 10/17/2006

Executive's
Female Form of Tax Bracket Accumulator VL
Age Transaction 33.00% for 4 Years Interest Rate
33 (Endorsement) 35.00% Thereafter 8.00%
Executive's Costs Executive's Values

() ) @)

After Tax Executive's

Salary Share of
Net Continuation Death

Year Payment Income Benefit
61 0 0 0
62 0 0 0
63 0 0 0
64 0 0 0
65 0 0 0
66 0 0 0
67 0 0 0

0 1,826,805

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 21 of 23
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation

Employer's67 Year Graphic Analysis

$1,600,000

$1,200,000

$800,000

$400,000 , .
[I.I"””I"[ B 5365177

LR I $268,553
[ 216,898

$0

Years

.N P- Employer's Cumulative Net Payments
.SV - Employer's Surrender Value
.DB - Employer's Death Benefit

Note: The after tax effects of bonuses are included in the
cumulative net payments of both the employer and the
executive.
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Endorsement Split Dollar with Salary Continuation
Using
Consultant Accumulator VUL

Presented By: Advanced Planning and Support For: Bea Young
Date: 10/17/2006 XYZ Corporation

Executive's67 Year Graphic Analysis

$2,000,000

I $1.826,805

$1,500,000

$1,000,000

$500,000

$0

10

Years

.NP— Executive's Cumulative Net Payments
.SC - Executive's Cumulative Salary Continuation from Employer
.DB - Executive's Death Benefit

Note: The after tax effects of bonuses are included in the
cumulative net payments of both the employer and the
executive.
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Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Thisillustration is not complete without your Agent name AND Broker Dealer name.
Prepared For: BeaYoung, Female, Age 33, Preferred Elite

Consultant Accumulator VUL - VUL 0220 Policy Illustration Summary
Premium Mode: Annud Initial Face Amount: $380,645.00
Annual Safety Net: $1,309.44 Death Benefit Option: 2
Periodic Premium: $12,000.00 Gross Hypothetical Rate of Return: 8.00%

Acknowledgements
Applicant'ssignature:
By signing here, | confirm that:

* | have received acopy of thisillustration and the current product prospectus.

I ur])derstand that this illustration demonstrates how the policy works and is not a guarantee of future

performance.

| understand that the policy values will fluctuate depending upon the performance of the actual variable
Investment options | select.

* | understand that all rates used throughout this illustration are hypothetical, and any non-guaranteed elements
illustrated are subject to change and could either be higher or lower resulting in policy values that will either
be higher or lower.

* | understand that if actual investment results, contract charges or premium payments differ from those in the
i”ustratie%n, I may need to change the amount of premiums in order to obtain the non-guaranteed values
illustrated.

Signature of Applicant Date

Register ed Representative's signature:
By signing here, | certify that:

Thisillustration has been presented to the applicant.

The current prospectus for the illustrated product has been presented to the applicant.

The applicant has been told that the valuesillustrated are not guaranteed.

No statements have been made that are inconsistent with this illustration.

The hypothetical gross rate of return illustrated is reasonable considering the selected investment options and
current market conditions.

Signature of Registered Representative Date

See End Notes section for details about this illustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 1 of 12 Version 2.07
State of Issue: ILLINOIS
LBL 6458




Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

The purpose of thisillustration is to show how the performance of the underlying investment options could
affect the policy values and death benefit. Theillustration is hypothetical and may not be used to project or
predict investment results.

Thisillustration isnot complete without your Agent name AND Broker Dealer name.

Prepared For: BeaYoung, Female, Age 33, Preferred Elite

Consultant Accumulator VUL - VUL 0220 Policy Illustration Summary
Premium Mode: Annudl Initial Face Amount: $380,645.00
Annual Safety Net: $1,309.44 Death Benefit Option: 2
Periodic Premium: $12,000.00 Gross Hypothetical Rate of Return: 8.00%

Current Charges
Gross Rate 8.00%

End Annual (Net Rate 7.63%)

Of Premium Net Surrender Policy Death
Yr. Age Outlay Distrib Value Value Benefit
1 34 12,000 0 8,337 11,515 392,160
2 35 12,000 0 20,676 23,854 404,499
3 36 12,000 0 33,790 36,968 417,613
4 37 12,000 0 48,268 50,970 431,615
5 38 12,000 0 63,690 65,946 446,591
6 39 12,000 0 80,176 81,988 462,633
7 40 12,000 0 97,806 99,173 479,818
8 41 12,000 0 116,691 117,581 498,226
9 42 12,000 0 136,953 137,398 518,043
10 43 12,000 0 158,559 158,559 539,204
11 44 12,000 0 182,080 182,080 562,725
12 45 12,000 0 207,358 207,358 588,003
13 46 12,000 0 234,526 234,526 615,171
14 47 12,000 0 263,734 263,734 644,379
15 48 12,000 0 295,137 295,137 675,782
16 49 12,000 0 328,880 328,880 709,525
17 50 12,000 0 365,165 365,165 745,810
18 51 12,000 0 404,142 404,142 784,787
19 52 12,000 0 445 995 445 995 826,640
20 53 12,000 0 490,887 490,887 871,532

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals
or loans are taken.

See End Notes section for details about thisillustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 2 of 12 Version 2.07
State of Issue: ILLINOIS
LBL 6458




Consaultant Accumulator VUL

A Flexible Premium Variable Life Insurance Policy

Distributed by ALFS, Inc.

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Current Charges

Gross Rate 8.00%

End Annual (Net Rate 7.63%)
Of Premium Net Surrender Policy Death
Yr. Age Outlay Distrib Value Value Benefit
21 4 12,000 0 539,102 539,102 919,747
22 55 12,000 0 590,869 590,869 971,514
23 56 12,000 0 646,469 646,469 1,027,114
24 57 12,000 0 706,157 706,157 1,086,802
25 58 12,000 0 770,205 770,205 1,150,850
26 59 12,000 0 838,964 838,964 1,219,609
27 60 12,000 0 912,904 912,904 1,223,292
28 61 12,000 0 992,451 992,451 1,290,186
29 62 12,000 0 1,077,872 1,077,872 1,379,676
30 63 12,000 0 1,169,595 1,169,595 1,473,690
31 o4 12,000 0 1,268,096 1,268,096 1,572,439
32 65 12,000 0 1,373,890 1,373,890 1,676,145
33 66 0 -140,523 1,324,394 1,324,394 1,589,273
34 67 0 -140,523 1,271,203 1,271,203 1,512,732
35 68 0 -140,523 1,214,020 1,253,091 1,439,576
36 69 0 -140,523 1,152,552 1,339,331 1,380,239
37 70 0 -140,523 1,086,473 1,426,866 1,314,772
38 71 0 -140,523 1,015,432 1,515,585 1,242,770
39 72 0 -140,523 939,127 1,605,430 1,147,833
40 73 0 -140,523 857,213 1,696,312 1,043,807
41 74 0 -140,523 769,353 1,788,160 930,288
42 75 0 -140,523 675,137 1,880,840 806,796
43 76 0 -140,523 574,225 1,974,300 672,940
a4 77 0 -140,523 465,633 2,067,855 569,026
45 78 0 -140,523 348,806 2,161,261 456,869
46 79 0 -140,523 223,046 2,254,143 335,754
47 80 0 -140,523 87,633 2,346,118 204,939
48 81 0 0 92,670 2,441,493 214,744
49 82 0 0 97,682 2,540,459 224,705
50 83 0 0 102,687 2,643,175 234,846

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals

or loans are taken.

See End Notes section for details about this illustration

Run: 10/17/2006 TP2329.55
State of Issue: ILLINOIS
LBL 6458

Thisillustration is not valid without all pages
Page 3 of 12

Version 2.07



Consultant Accumulator VUL
A Flexible Premium Variable Life Insurance Policy

Distributed by ALFS, Inc.

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Current Charges
Gross Rate 8.00%

End Annual (Net Rate 7.63%)
Of Premium Net Surrender Policy Death
Yr. Age Outlay Distrib Value Value Benefit
51 &4 0 0 107,476 2,749,583 244,955
52 85 0 0 112,030 2,859,822 255,021
53 86 0 0 116,255 2,973,959 264,953
54 87 0 0 120,156 3,092,167 274,764
55 88 0 0 123,645 3,214,537 284,372
56 89 0 0 126,479 3,341,006 293,529
57 90 0 0 128,674 3,471,783 302,263
58 91 0 0 129,928 3,606,761 310,266
50 92 0 0 132,704 3,748,610 282,648
60 93 0 0 137,460 3,898,002 254,400
61 94 0 0 144,617 4,055,581 225,728
62 95 0 0 155,372 4,222,775 197,600
63 96 0 0 166,606 4,396,705 210,573
64 97 0 0 178,267 4 577,570 224,042
65 98 0 0 190,425 4,765,700 238,082
66 99 0 0 203,341 4,961,628 252,958
67 100 0 0 216,898 5,165,515 268,553
COI CHARGES STORP (if inforce) AT INSURED'S AGE 100 - GUARANTEED.
68 101 0 0 236,615 5,383,177 290,446
69 102 0 0 257,963 5,610,387 314,066
70 103 0 0 281,071 5,847,593 339,547
71 104 0 0 306,080 6,095,262 367,032
72 105 0 0 333,139 6,353,889 396,678
73 106 0 0 362,412 6,623,991 428,651
74 107 0 0 394,072 6,906,115 463,133
75 108 0 0 428,307 7,200,832 500,316

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals

or loans are taken.

See End Notes section for details about this illustration

Run: 10/17/2006 TP2329.55

State of Issue: ILLINOIS

LBL 6458

Page 4 of 12
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Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Current Charges
Gross Rate 8.00%

End Annual (Net Rate 7.63%)
Of Premium Net Surrender Policy Death
Yr. Age Outlay Distrib Value Value Benefit
76 109 0 0 465,322 7,508,748 540,410
77 110 0 0 505,335 7,830,497 583,640
--------------------------- Summary of Policy Values--------------------------
67 100 0 0 216,898 5,165,515 268,553
77 110 0 0 505,335 7,830,497 583,640

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals
or loans are taken.

See End Notes section for details about thisillustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 5 of 12 Version 2.07
State of Issue: ILLINOIS
LBL 6458




Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Maximum Charges

Gross Rate 0.00% Gross Rate 8.00%

End Annua (Net Rate -0.37%) (Net Rate 7.63%)
of Premium Net Surr. Policy Death Surr. Policy Death
Yr.Age Outlay Distrib Value Vaue Benefit Vaue Vaue Benefit
34 12,000 7,276 10,454 391,099 8,146 11,324 391,969

35 12,000
36 12,000
37 12,000
38 12,000

17,612 20,790 401,435 20,243 23,422 404,067
27,826 31,005 411,650 33,165 36,343 416,988
38,386 41,088 421,733 47,433 50,135 430,780
48,776 51,033 431,678 62,593 64,850 445,495

59,026 60,838 441,483 78,737 80,549 461,194
69,133 70,499 451,144 95,932 97,298 477,943
79,119 80,009 460,654 114,269 115,159 495,804
88,917 89,362 470,007 133,762 134,207 514,852
98,562 98,562 479,207 154,524 154,524 535,169

1
2
3
4
5
6 39 12,000
7 40 12,000
8 41 12,000
9 42 12,000
10 43 12,000
11 44 12,000
12 45 12,000
13 46 12,000
14 47 12,000
15 48 12,000

108,224 108,224 488,869 177,102 177,102 557,747
117,768 117,768 498,413 201,297 201,297 581,942
127,187 127,187 507,832 221,222 221,222 607,867
136,479 136,479 517,124 255,003 255,003 635,648
145,636 145,636 526,281 284,770 284,770 665,415

16 49 12,000
17 50 12,000
18 51 12,000
19 52 12,000
20 53 12,000

154,656 154,656 535,301 316,668 316,668 697,313
163,527 163,527 544,172 350,845 350,845 731,490
172,240 172,240 552,885 387,458 387,458 768,103
180,783 180,783 561,428 426,680 426,680 807,325
189,140 189,140 569,785 468,685 468,685 849,330

21 54 12,000
22 55 12,000
23 56 12,000
24 57 12,000
25 58 12,000

197,294 197,294 577,939 513,665 513,665 894,310
205,245 205,245 585,890 561,840 561,840 942,485
212,981 212,981 593,626 613,436 613,436 994,081
220,504 220,504 601,149 668,709 668,709 1,049,354
227,818 227,818 608,463 727,940 727,940 1,108,585

26 59 12,000
27 60 12,000
28 61 12,000
29 62 12,000
30 63 12,000

234,926 234,926 615,571 791,422 791,422 1,172,067
241,880 241,880 615,571 859,766 859,766 1,172,067
248,639 248,639 615,571 933,580 933,580 1,213,654
255,159 255,159 615,571 1,012,783 1,012,783 1,296,363
261,385 261,385 615,571 1,097,634 1,097,634 1,383,019

COO0OO0OO0O OO0OO0O0OO0O OO0O0OO0O0O OO0OO0OO0OO0O OO0OO0OO0OO0O OO0OoOo0OOo

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals
or loans are taken.

See End Notes section for details about thisillustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 6 of 12 Version 2.07
State of Issue: ILLINOIS
LBL 6458




Consultant Accumulator VUL
A Flexible Premium Variable Life Insurance Policy

Distributed by ALFS, Inc.

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group
2040 S 84th St. Lincoln, NE 68506

Maximum Charges

Gross Rate 0.00%

Gross Rate 8.00%

End Annual (Net Rate -0.37%) (Net Rate 7.63%)

of Premium Net Surr. Policy Death Surr. Policy Death
Yr.Age Outlay Distrib Vaue Value Benefit Value Value Benefit
31 64 12,000 0 267,257 267,257 615,571 1,188,515 1,188,515 1,473,758
32 65 12,000 0 272,736 272,736 615,571 1,285,866 1,285,866 1,568,757
33 66 0 -140,523 126,514 126,514 475,048 1,227,386 1,227,386 1,472,863
34 67 0 -140,523 *kk *xk ***x 1,164,567 1,164,567 1,385,835
35 68 0 -140,523 *kk *kk ***x 1,097,043 1,136,115 1,301,544
36 69 0 -140,523 *kk *kk **x 1,024,240 1,211,019 1,230,114
37 70 0 -140,523 FAx el el 945,747 1,286,140 1,151,529
38 71 0 -140,523 ok *hx ok 861,116 1,361,269 1,065,307
39 72 0 -140,523 ok *hx *kx 770,209 1,436,512 956,956
40 73 0 -140,523 ok *hx ok 672,639 1,511,738 838,930
41 74 0 -140,523 *xk *hx ok 568,048 1,586,855 710,865
42 75 0 -140,523 *xk *hx ok 456,131 1,661,834 572,460
43 76 0 -140,523 *xk *hx ok 336,645 1,736,720 423,481
44 77 0 -140,523 *kk *xk *kk 207,786 1,810,008 298,286
45 78 0 -140,523 *kk *xk *kk 68,795 1,881,250 162,857
46 79 0 _140’523 * k% **k* * k% *k* * k% * k%

--------------------------- Summary of Policy Values--------------------------

67100 * k% * k% * k% *k* * k% * k% * k% * k%
77110 *k* *k* *k* *k* *k* *k* *k* *k*

Payment of the Safety Net Premium guarantees death benefit coverage for 20 years, assuming no withdrawals
or loans are taken.

*** Based on factors shown, the policy may lapse unless premiums greater than those shown are paid.

See End Notes section for details about this illustration

Run: 10/17/2006 TP2329.55

State of Issue: ILLINOIS

LBL 6458

Thisillustration is not valid without all pages

Page 7 of 12

Version 2.07



Consultant Accumulator VUL
A Flexible Premium Variable Life Insurance Policy

Distributed by ALFS, Inc.

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Distribution Summar
Based on Current Charges/ 8.00%

(Net Rate 7.63%)

End Annual Annual Annua Cumulative Net
Of Withdrawal Loan Loan Distribution Loan Total
Yr. _Age Amount Amount Repayment Amount Charge Loan
33 66 140,523 0 0 140,523 0 0
34 67 140,523 0 0 281,046 0 0
35 68 102,954 37,569 0 421,569 0 39,072
36 69 0 140,523 0 562,092 0 186,778
37 70 0 140,523 0 702,615 0 340,393
38 71 0 140,523 0 843,138 0 500,153
39 72 0 140,523 0 983,661 0 666,303
40 73 0 140,523 0 1,124,184 0 839,099
41 74 0 140,523 0 1,264,707 0 1,018,807
42 75 0 140,523 0 1,405,230 0 1,205,703
43 76 0 140,523 0 1,545,753 0 1,400,075
4 77 0 140,523 0 1,686,276 0 1,602,222
45 78 0 140,523 0 1,826,798 0 1,812,455
46 79 0 140,523 0 1,967,321 0 2,031,097
47 80 0 140,523 0 2,107,844 0 2,258,484
43 81 0 0 0 2,107,844 0 2,348,824
49 82 0 0 0 2,107,844 0 2,442,777
50 83 0 0 0 2,107,844 0 2,540,488
51 84 0 0 0 2,107,844 0 2,642,107
52 85 0 0 0 2,107,844 0 2,747,792
53 86 0 0 0 2,107,844 0 2,857,703
54 87 0 0 0 2,107,844 0 2,972,011
5 88 0 0 0 2,107,844 0 3,090,892
56 89 0 0 0 2,107,844 0 3,214,528
57 90 0 0 0 2,107,844 0 3,343,109

Distributions and Repayments occur at the beginning of the contract year.

See End Notes section for details about this illustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 8 of 12 Version 2.07

State of Issue: ILLINOIS
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Consultant Accumulator VUL
A Flexible Premium Variable Life Insurance Policy

Distributed by ALFS, Inc.

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Distribution Summar
Based on Current Charges/ 8.00%

(Net Rate 7.63%)

End Annual Annual Annua Cumulative Net
Of Withdrawal Loan Loan Distribution Loan Total
Yr. _Age Amount Amount Repayment Amount Charge Loan
58 91 0 0 0 2,107,844 0 3,476,833
50 92 0 0 0 2,107,844 0 3,615,906
60 93 0 0 0 2,107,844 0 3,760,543
61 94 0 0 0 2,107,844 0 3,910,964
62 95 0 0 0 2,107,844 0 4,067,403
63 96 0 0 0 2,107,844 0 4,230,099
64 97 0 0 0 2,107,844 0 4,399,303
65 98 0 0 0 2,107,844 0 4,575,275
66 99 0 0 0 2,107,844 0 4,758,286
67 100 0 0 0 2,107,844 0 4,948,617
68 101 0 0 0 2,107,844 0 5,146,562
69 102 0 0 0 2,107,844 0 5,352,425
70 103 0 0 0 2,107,844 0 5,566,522
71 104 0 0 0 2,107,844 0 5,789,183
72 105 0 0 0 2,107,844 0 6,020,750
73 106 0 0 0 2,107,844 0 6,261,580
74 107 0 0 0 2,107,844 0 6,512,043
75 108 0 0 0 2,107,844 0 6,772,525
76 109 0 0 0 2,107,844 0 7,043,426
77 110 0 0 0 2,107,844 0 7,325,163

Distributions and Repayments occur at the beginning of the contract year.

See End Notes section for details about this illustration
Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 9 of 12 Version 2.07

State of Issue: ILLINOIS

LBL 6458



Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

ADDENDUM
Beg.
Yr.  Action or activity
27 Death Benefit Option changes from 2 to 1. Future Action will be required by the insured.

END NOTES
Thisillustration must be preceded or accompanied by a current prospectus.

Variable Investment Options
The amounts shown for the death benefits, policy values and surrender values in thisillustration are based on
your choice of variable investment options, a hypothetical gross annual rate of return, policy charges, the actual
total portfolio net (after applicable contractual fee reduction and expense reimbursement arrangements that will
remaln in effect at least through April 30, 2007) annual expenses for the variable investment options as
glelﬁcri bed in the prospectus, and the assumption that the policy valueis at all times invested according to these
ocations.

Variable Portfolio Total Portfolio
| nvestment Option Inception Date Allocation /Annual Expense
DWS Investments VIT Funds
Equity 500 Index VIP - Class A (Large Cap Blend) 10/01/1997 50% 0.29%
Small Cap Index VIP - Class A (Small Cap Growth) 08/22/1997 50% 0.45%
Weighted Average Portfolio Annual Expenses
for Selected Variable Investment Options 100% 0.37%

The weighted average of the total portfolio's net annual expenses reflects your premium allocation as shown
above and is equivalent to an average annual rate of 0.37%. The total portfolio annual expenses for the variable
investment options are for the year ending December 31, 2005.

Lincoln Benefit Life limits the number of variable investment options to which you may allocate your Account
Value to not more than 21 options.

Current Charges _
Values are based on an assumed gross rate of return of 8.00% and a net rate of return of 7.63%. This
corresponds to the illustrated gross rate of return reduced by average total portfolio annual expenses of 0.37%.

In addition, policy values reflect deductions for the current cost of insurance charges, administrative expense

charges, a $7.50 monthly policy fee, a premium expense charge, and a mortality and expense risk charge. The

monthly administrative expense charge is $0.0375 per $1,000 of face amount for the first 10 yearsonly. The

Preml um expense charge is 5.25% for al years. The mortality and expense risk charge is 0.046% monthly the
irst 10 years, and 0.012% monthly thereafter.

...End Notes continued on next page

Thisillustration is not valid without all pages
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Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

END NOTES CONTINUED

Maximum Charges

Values are based on assumed gross rates of return of 0.00% and 8.00% and net rates of return of (0.37%) and
7.63%. These correspond to theillustrated gross rates of return reduced by average total portfolio annual
expenses of 0.37%.

In addition, policy values reflect deductions for the maximum cost of insurance charges, administrative expense

charges, a $10.00 monthly policy fee, a premium expense charge, and amortality and expense risk charge. The

monthly administrative expense charge is $0.0375 per $1,000 of face amount for the first 10 yearsonly. The

Premi um expense charge is 5.25% for all years. The mortality and expense risk charge is 0.046% monthly the
irst 10 years, and 0.012% monthly therearter.

Maximum Premiums

The maximum guideline annual premium is $12,415.80 and the maximum guideline single premium is
$43,580.83. The seven pay premium is $12,000.00 and is the maximum amount that can be paid in order to
keep your policy from becoming a Modified Endowment Contract. Paying the maximum premium ensures your
policy will have the greatest surrender value and a death benefit for the longest possible term. These premium
amounts change if you change the death benefit amount. The maximum premium amounts will also change if
you change the death benefit option.

L oan Information

Death Benefits and Surrender Valuesillustrated are net of policy loans. Borrowed policy values accumulate at
4.0%. Theloan interest rate charged on preferred loans is 4.0%. A preferred loan is aloan taken of excess
policy value over the sum of premiums paid. The loan interest rate charged on standard loansis 5.0%. Loan
Interest is added to the loan balance if it isnot repaid. Distributions and loan repayments are assumed to occur
at the beginning of the contract year.

Withdrawals are subject to a partial withdrawal service fee of $10.

Hypothetical investment rates of return shown above are illustrative only and should not be deemed a
representation of past or futureinvestment ratesof return. Actual ratesof return may be moreor less
than those shown and will depend upon a number of factors, including the investment allocations made
by the owner, prevailing interest rates and rates of inflation. The death benefit, policy value, and
surrender value for a contract would be different from those shown if the actual rates of return averaged
the assumed rates, but also fluctuated above or below those averages for individual contract years. No
representations can be madeet(?/ Lincoln Benefit Life or the investment option that these hypothetical
rates of return can be achieved for any one year or sustained over any period of time.

...End Notes continued on next page
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Consultant Accumulator VUL LINCOLN BENEFIT LIFE
A Flexible Premium Variable Life Insurance Policy COMPANY

Distributed by ALFS, Inc.

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

END NOTES CONTINUED

Thisillustration is based on a reasonable inter pretation of the applicable current income tax laws. The
company makes no guarantee regarding the tax treatment of any policy or transactionsinvolving a policy. As
with all tax matters, you should consult your tax advisor.

COST OF INSURANCE BAILOUT: Surrender charges will be waived if the cost of insurance rate scalein
effect at issueisincreased during the first five policy years. See Form VUL 9801 for details.

Thislllustration is for illustrative purposes only; nothing herein is a contractual obligation. Values shown have
been rounded to the nearest dollar. The premium class(es) illustrated may be subject to certain criteria.

Thisillustration is not valid without all pages
Run: 10/17/2006 TP2329.55 Page 12 of 12 Version 2.07
State of Issue: ILLINOIS
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Endorsement Split Dollar with Salary Continuation

ThePlan Description

Of all the strategies used by employersto provide significant amounts of life insurance for the protection
of the families of valuable executives as well as substantial retirement benefits for the executive, this
variation isone of the most efficient. With this arrangement, the policy isissued on the executive'slife
and owned by the employer. Policy values and benefits are allocated as follows:

The employer owns all cash values which are carried as an asset on its books. (The employer's
outlay is simply atransfer from the firm's "cash account” to "cash value account”.) The
employer hasaccess to cash values through the policy's withdrawal and/or loan provisions.

The employer's death benefit is equal to its cumulative premiums paid or, if greater, an amount
equal to the policy cash vaue.  Through use of a policy endorsement, the executive's
beneficiaries are entitled toreceive aportion of the policy death benefit.

The documentation for the plan cals for the employer to pay a retirement income benefit to the
executive (typically referred to as"salary continuation™). In addition to the salary continuation benefit,
the arrangement may also include continuing the executive's share of the policy death benefit for a
specified term of years after retirement or, in some cases, indefinitely. Alternatively, the executive's
share of the death benefit may revert to the employer which, in turn, may use a portion of it to fund a
survivor income benefit to the executive's family should the executive die prior to receiving al the
scheduled salary continuation.

Generally, the employer funds its after tax costs of providing the salary continuation benefit to the
executive through policy withdrawals and/or loans. In some cases, the cost of the benefit isdeliberately
not recovered by the employer until the death of the executive provides the employer with income tax
free death benefits from the life insurance policy.

Split dollar plans have yearly income tax ramifications for the covered executive. Unless an offsetting
payment is made, an executive covered with thistype of arrangement is in receipt of a taxable economic
benefit to the extent relief is provided from paying premiums personally. Since any premium payment by
the executive results in taxable income to the employer (Reg. Section 1.61-22(f)(2)(ii)), the
accompanying illustration assumes that the executive pays no share of the premium. As aresult, the
executive will be in receipt of imputed income each year based on the attained age rates contained in
Table 2001 (issued as part of IRS Notice 2001-10). This income consequence is illustrated in the
accompanying reports including a bonus from the employer to help offset the income tax that results.

Extensive life insurance coverage for the executive, combined with an impressive array of cash values
for the employer, constitute a program that should be financially compelling to both employer and
executive.

Note: The Fina Split Dollar Regulations (68 FR 54336) issued in September 2003 should have no

adverse impact on this plan as illustrated; however, inal cases, the approval of a client'slegal and tax
advisers must besecured regarding the implementation of any form of split dollar.
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Endorsement Split Dollar with Salary Continuation
Using
Ultra PlusUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 1 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Employer's Ultra Plus Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
40 25.00% 5.00% 20,000 500,601
(1) 2 3) 4 ©)
Pre-Tax Year End Year End
Net Policy Accum Surrender Death
Year Payment Cash Flow Value* Value* Benefit
1 20,000 0 19,062 10,096 519,663
2 20,000 0 39,057 30,091 539,658
3 20,000 0 60,031 51,065 560,632
4 20,000 0 82,023 73,058 582,624
5 20,000 0 105,085 96,119 605,686
6 20,000 0 129,263 120,925 629,864
7 20,000 0 154,985 147,185 655,586
8 20,000 0 181,947 174,774 682,548
9 20,000 0 210,226 203,681 710,827
10 20,000 0 241,023 235,016 741,624
11 20,000 0 273,462 268,083 774,063
12 20,000 0 307,640 302,888 808,241
13 20,000 0 343,641 339,427 844,242
14 20,000 0 381,556 377,969 882,157
15 20,000 0 421,484 418,526 922,085
16 20,000 0 463,538 461,117 964,139
17 20,000 0 507,812 506,019 1,008,413
18 20,000 0 554,419 553,254 1,055,020
19 20,000 0 603,509 602,881 1,104,110
20 20,000 0 655,181 655,181 1,155,782
400,000 0

20 Year Summary

Cum. Payments 400,000
Cum. Pre-Tax Cash Flow 0
*Please refer to the Lincoln Benefit proposal for other Surrender Value 655,181
policy information. Death Benefit 1,155,782

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation
Using
Ultra PlusUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 2 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Employer's Ultra Plus Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
40 25.00% 5.00% 20,000 500,601
(1) 2 3) 4 ©)
Pre-Tax Year End Year End

Net Policy Accum Surrender Death

Year Payment Cash Flow Value* Value* Benefit
21 20,000 0 710,648 710,648 1,211,249
22 20,000 0 769,074 769,074 1,269,675
23 20,000 0 830,769 830,769 1,269,675
24 20,000 0 896,019 896,019 1,269,675
25 20,000 0 965,026 965,026 1,269,675
26 0 88,802 923,111 923,111 1,180,873
27 0 88,802 878,994 878,994 1,092,071
28 0 88,802 832,597 832,597 1,003,269
29 0 88,802 783,783 783,783 917,026
30 0 88,802 732,420 732,420 849,607
31 0 88,802 678,277 678,277 785,088
32 0 88,802 621,199 621,199 718,371
33 0 88,802 561,025 561,025 647,106
34 0 88,802 497,604 497,604 571,156
35 0 88,802 430,791 430,791 490,395
36 0 88,802 360,430 360,430 404,691
37 0 88,802 286,170 286,170 332,078
38 0 88,802 207,777 207,777 255,287
39 0 88,802 125,019 125,019 174,078
40 0 88,802 37,623 37,623 88,169

500,000 1,332,030

40 Year Summary

Cum. Payments 500,000
Cum. Pre-Tax Cash Flow 1,332,030
*Please refer to the Lincoln Benefit proposal for other Surrender Value 37,623
policy information. Death Benefit 88,169

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation
Using
Ultra PlusUL

Illustration of Values
of
The Policy Used in the Plan

Values Page: 3 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Employer's Ultra Plus Initial Initial
Age Tax Bracket Interest Rate Payment Death Benefit
40 25.00% 5.00% 20,000 500,601
(1) 2 3) 4 ©)
Pre-Tax Year End Year End

Net Policy Accum Surrender Death

Year Payment Cash Flow Value* Value* Benefit
41 0 0 38,987 38,987 91,061
42 0 0 40,275 40,275 93,918
43 0 0 41,442 41,442 96,692
44 0 0 42,453 42,453 99,349
45 0 0 43,276 43,276 101,856
46 0 0 43,857 43,857 104,159
47 0 0 44,285 44,285 106,351
48 0 0 44,337 44,337 108,202
49 0 0 43,922 43,922 109,616
50 0 0 42,980 42,980 110,532
51 0 0 41,480 41,480 110,919
52 0 0 40,452 40,452 97,579
53 0 0 40,039 40,039 84,120
54 0 0 40,445 40,445 70,698
55 0 0 42,039 42,039 57,623
56 0 0 43,539 43,539 59,593
57 0 0 44,935 44,935 61,472
58 0 0 46,226 46,226 63,258
59 0 0 47,507 47,507 65,049
60 0 0 48,707 48,707 66,773

500,000 1,332,030

60 Year Summary

Cum. Payments 500,000
Cum. Pre-Tax Cash Flow 1,332,030
*Please refer to the Lincoln Benefit proposal for other Surrender Value 48,707
policy information. Death Benefit 66,773

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 4 of 18




Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation

Summary Page: 1
Date: 10/17/2006

Presented By: Advanced Planning and Support

Using

Ultra Plus UL

For: Emily Employee

XYZ Corporation

Executive's
Female Form of Employer's Tax Bracket Ultra Plus
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
40 (Endorsement) 25.00% 35.00% Thereafter 5.00%
Employer Executive
1) @ 3 4 (5) (6) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
1 20,041 20,041 19,062 10,096 419,663 0 0 100,000
2 20,042 40,083 39,057 30,091 439,658 0 0 100,000
3 20,044 60,127 60,031 51,065 460,632 0 0 100,000
4 20,048 80,175 82,023 73,058 482,624 0 0 100,000
5 20,056 100,231 105,085 96,119 505,686 0 0 100,000
6 20,062 120,293 129,263 120,925 529,864 0 0 100,000
7 20,068 140,361 154,985 147,185 555,586 0 0 100,000
8 20,074 160,435 181,947 174,774 582,548 0 0 100,000
9 20,080 180,515 210,226 203,681 610,827 0 0 100,000
10 20,086 200,601 241,023 235,016 641,624 0 0 100,000
11 20,093 220,694 273,462 268,083 674,063 0 0 100,000
12 20,102 240,796 307,640 302,888 708,241 0 0 100,000
13 20,113 260,909 343,641 339,427 744,242 0 0 100,000
14 20,129 281,038 381,556 377,969 782,157 0 0 100,000
15 20,148 301,186 421,484 418,526 822,085 0 0 100,000
16 20,167 321,353 463,538 461,117 864,139 0 0 100,000
17 20,189 341,542 507,812 506,019 908,413 0 0 100,000
18 20,210 361,752 554,419 553,254 955,020 0 0 100,000
19 20,229 381,981 603,509 602,881 1,004,110 0 0 100,000
20 20,245 402,226 655,181 655,181 1,055,782 0 0 100,000
402,226 0 0
Split dollar arrangement presumed terminated in year 25. 20 Year Summary
Employer's Cum. Net Payments 402,226
Employer's Surrender Value 655,181
Employer's Death Benefit 1,055,782
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 0
policy information. Executive's Death Benefit 100,000

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation

Summary Page: 2
Date: 10/17/2006

Presented By: Advanced Planning and Support

Using

Ultra Plus UL

For: Emily Employee
XYZ Corporation

Executive's
Female Form of Employer's Tax Bracket Ultra Plus
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
40 (Endorsement) 25.00% 35.00% Thereafter 5.00%
Employer Executive
1) @ 3 4 (5) (6) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
21 20,263 422,489 710,648 710,648 1,111,249 0 0 100,000
22 20,287 442,776 769,074 769,074 1,169,675 0 0 100,000
23 20,322 463,098 830,769 830,769 1,169,675 0 0 100,000
24 20,367 483,465 896,019 896,019 1,169,675 0 0 100,000
25 20,421 503,886 965,026 965,026 1,169,675 0 0 100,000
26 0 503,886 923,111 923,111 1,180,873 0 76,962 0
27 0 503,886 878,994 878,994 1,092,071 0 76,962 0
28 0 503,886 832,597 832,597 1,003,269 0 76,962 0
29 0 503,886 783,783 783,783 917,026 0 76,962 0
30 0 503,886 732,420 732,420 849,607 0 76,962 0
31 0 503,886 678,277 678,277 785,088 0 76,962 0
32 0 503,886 621,199 621,199 718,371 0 76,962 0
33 0 503,886 561,025 561,025 647,106 0 76,962 0
34 0 503,886 497,604 497,604 571,156 0 76,962 0
35 0 503,886 430,791 430,791 490,395 0 76,962 0
36 0 503,886 360,430 360,430 404,691 0 76,962 0
37 0 503,886 286,170 286,170 332,078 0 76,962 0
38 0 503,886 207,777 207,777 255,287 0 76,962 0
39 0 503,886 125,019 125,019 174,078 0 76,962 0
40 0 503,886 37,623 37,623 88,169 0 76,962 0
503,886 0 1,154,430
Split dollar arrangement presumed terminated in year 25. 40 Year Summary
Employer's Cum. Net Payments 503,886
Employer's Surrender Value 37,623
Employer's Death Benefit 88,169
Executive's Cum. Net Payments 0

*Please refer to the Lincoln Benefit proposal for other
policy information.

Executive's Cum. A/T Salary Continuation 1,154,430
Executive's Death Benefit

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 6 of 18
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Summary of Costs and Benefits

Endorsement Split Dollar with Salary Continuation

Using
Ultra Plus UL
Summary Page: 3 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Employer's Tax Bracket Ultra Plus
Age Transaction Tax Bracket 33.00% for 4 Years Interest Rate
40 (Endorsement) 25.00% 35.00% Thereafter 5.00%
Employer Executive
1) @ 3 4 (5) (6) ) (C)]
Share of AfterTax Share of
Cumulative Policy Policy Policy Salary Policy
Net Net Accum Surrender Death Net Continuation Death
Year Payment Payments Value* Value* Benefit Payment Income Benefit
41 0 503,886 38,987 38,987 91,061 0 0 0
42 0 503,886 40,275 40,275 93,918 0 0 0
43 0 503,886 41,442 41,442 96,692 0 0 0
44 0 503,886 42,453 42,453 99,349 0 0 0
45 0 503,886 43,276 43,276 101,856 0 0 0
46 0 503,886 43,857 43,857 104,159 0 0 0
47 0 503,886 44,285 44,285 106,351 0 0 0
48 0 503,886 44,337 44,337 108,202 0 0 0
49 0 503,886 43,922 43,922 109,616 0 0 0
50 0 503,886 42,980 42,980 110,532 0 0 0
51 0 503,886 41,480 41,480 110,919 0 0 0
52 0 503,886 40,452 40,452 97,579 0 0 0
53 0 503,886 40,039 40,039 84,120 0 0 0
54 0 503,886 40,445 40,445 70,698 0 0 0
55 0 503,886 42,039 42,039 57,623 0 0 0
56 0 503,886 43,539 43,539 59,593 0 0 0
57 0 503,886 44,935 44,935 61,472 0 0 0
58 0 503,886 46,226 46,226 63,258 0 0 0
59 0 503,886 47,507 47,507 65,049 0 0 0
60 0 503,886 48,707 48,707 66,773 0 0 0
503,886 0 1,154,430
Split dollar arrangement presumed terminated in year 25. 60 Year Summary
Employer's Cum. Net Payments 503,886
Employer's Surrender Value 48,707
Employer's Death Benefit 66,773
Executive's Cum. Net Payments 0
*Please refer to the Lincoln Benefit proposal for other Executive's Cum. A/T Salary Continuation 1,154,430
policy information. Executive's Death Benefit 0

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 7 of 18




Employer's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra Plus UL
Employer's Analysis Page: 1 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Ultra Plus
Age Transaction Tax Bracket Interest Rate
40 (Endorsement) 25.00% 5.00%

@ @ 3 4 ®) (6) ) ) (C)]

Split Cum. Split Salary After Tax

Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative

Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments

1 20,000 20,000 54 41 0 0 0 20,041 20,041
2 20,000 40,000 56 42 0 0 0 20,042 40,083
3 20,000 60,000 59 44 0 0 0 20,044 60,127
4 20,000 80,000 64 48 0 0 0 20,048 80,175
5 20,000 100,000 75 56 0 0 0 20,056 100,231
6 20,000 120,000 82 62 0 0 0 20,062 120,293
7 20,000 140,000 90 68 0 0 0 20,068 140,361
8 20,000 160,000 99 74 0 0 0 20,074 160,435
9 20,000 180,000 107 80 0 0 0 20,080 180,515
10 20,000 200,000 115 86 0 0 0 20,086 200,601
11 20,000 220,000 124 93 0 0 0 20,093 220,694
12 20,000 240,000 136 102 0 0 0 20,102 240,796
13 20,000 260,000 151 113 0 0 0 20,113 260,909
14 20,000 280,000 172 129 0 0 0 20,129 281,038
15 20,000 300,000 197 148 0 0 0 20,148 301,186
16 20,000 320,000 223 167 0 0 0 20,167 321,353
17 20,000 340,000 252 189 0 0 0 20,189 341,542
18 20,000 360,000 280 210 0 0 0 20,210 361,752
19 20,000 380,000 305 229 0 0 0 20,229 381,981
20 20,000 400,000 326 245 0 0 0 20,245 402,226

400,000 2,967 2,226 0 0 0 402,226

*Please refer to the Lincoln Benefit proposal for other
policy information.

Split dollar arrangement presumed terminated in year 25.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 8 of 18




Employer's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra PlusUL
Employer's Analysis Page: 2 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Ultra Plus
Age Transaction Tax Bracket Interest Rate
40 (Endorsement) 25.00% 5.00%
@ @ 3 4 ®) (6) ) ) (C)]
Split Cum. Split Salary After Tax
Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative
Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
21 20,000 420,000 351 263 0 0 0 20,263 422,489
22 20,000 440,000 383 287 0 0 0 20,287 442,776
23 20,000 460,000 429 322 0 0 0 20,322 463,098
24 20,000 480,000 489 367 0 0 0 20,367 483,465
25 20,000 500,000 561 421 0 0 0 20,421 503,886
26 0 500,000 0 0 118,403 88,802 88,802 0 503,886
27 0 500,000 0 0 118,403 88,802 88,802 0 503,886
28 0 500,000 0 0 118,403 88,802 88,802 0 503,886
29 0 500,000 0 0 118,403 88,802 88,802 0 503,886
30 0 500,000 0 0 118,403 88,802 88,802 0 503,886
31 0 500,000 0 0 118,403 88,802 88,802 0 503,886
32 0 500,000 0 0 118,403 88,802 88,802 0 503,886
33 0 500,000 0 0 118,403 88,802 88,802 0 503,886
34 0 500,000 0 0 118,403 88,802 88,802 0 503,886
35 0 500,000 0 0 118,403 88,802 88,802 0 503,886
36 0 500,000 0 0 118,403 88,802 88,802 0 503,886
37 0 500,000 0 0 118,403 88,802 88,802 0 503,886
38 0 500,000 0 0 118,403 88,802 88,802 0 503,886
39 0 500,000 0 0 118,403 88,802 88,802 0 503,886
40 0 500,000 0 0 118,403 88,802 88,802 0 503,886
500,000 5,180 3,886 1,776,045 1,332,030 1,332,030 503,886
*Please refer to the Lincoln Benefit proposal for other
policy information. Split dollar arrangement presumed terminated in year 25.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
Page 9 of 18




Employer's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra Plus UL
Employer's Analysis Page: 3 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Female Form of Employer's Ultra Plus
Age Transaction Tax Bracket Interest Rate
40 (Endorsement) 25.00% 5.00%
@ @ 3 4 ®) (6) ) ) (C)]
Split Cum. Split Salary After Tax
Dollar Dollar Bonus After Tax Continuation Costof AfterTax Net Cumulative
Premium Premium to Costof Paid to Salary Policy Payment Net
Year Share Share Executive Bonus Executive  Continuation Cash Flow (1)+(4)+(6)-(7) Payments
41 0 500,000 0 0 0 0 0 0 503,886
42 0 500,000 0 0 0 0 0 0 503,886
43 0 500,000 0 0 0 0 0 0 503,886
44 0 500,000 0 0 0 0 0 0 503,886
45 0 500,000 0 0 0 0 0 0 503,886
46 0 500,000 0 0 0 0 0 0 503,886
47 0 500,000 0 0 0 0 0 0 503,886
48 0 500,000 0 0 0 0 0 0 503,886
49 0 500,000 0 0 0 0 0 0 503,886
50 0 500,000 0 0 0 0 0 0 503,886
51 0 500,000 0 0 0 0 0 0 503,886
52 0 500,000 0 0 0 0 0 0 503,886
53 0 500,000 0 0 0 0 0 0 503,886
54 0 500,000 0 0 0 0 0 0 503,886
55 0 500,000 0 0 0 0 0 0 503,886
56 0 500,000 0 0 0 0 0 0 503,886
57 0 500,000 0 0 0 0 0 0 503,886
58 0 500,000 0 0 0 0 0 0 503,886
59 0 500,000 0 0 0 0 0 0 503,886
60 0 500,000 0 0 0 0 0 0 503,886
500,000 5,180 3,886 1,776,045 1,332,030 1,332,030 503,886
*Please refer to the Lincoln Benefit proposal for other
policy information. Split dollar arrangement presumed terminated in year 25.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra PlusUL
Executive's Analysis Page: 1 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
1) 2 3 4 (5) (6) ] (8)
Split Additional Salary

Dollar Taxable Bonus Taxable Income Net Continuation After Tax

Premium Value of Income Income Tax Due on Payment from Salary
Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
1 0 110 54 164 54 0 0 0
2 0 113 56 169 56 0 0 0
3 0 120 59 179 59 0 0 0
4 0 129 64 193 64 0 0 0
5 0 140 75 215 75 0 0 0
6 0 153 82 235 82 0 0 0
7 0 167 90 257 90 0 0 0
8 0 183 99 282 99 0 0 0
9 0 198 107 305 107 0 0 0
10 0 213 115 328 115 0 0 0
11 0 230 124 354 124 0 0 0
12 0 252 136 388 136 0 0 0
13 0 281 151 432 151 0 0 0
14 0 320 172 492 172 0 0 0
15 0 365 197 562 197 0 0 0
16 0 415 223 638 223 0 0 0
17 0 468 252 720 252 0 0 0
18 0 520 280 800 280 0 0 0
19 0 566 305 871 305 0 0 0
20 0 606 326 932 326 0 0 0
0 5,549 2,967 8,516 2,967 0 0 0

*Assuming column (1) offsets the economic benefit. Split dollar arrangement presumed terminated in year 25.

Please refer to the Lincoln Benefit proposal for other Column (2) is the imputed economic benefit in compliance with
policy information. IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.

Page 11 of 18




Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra PlusUL
Executive's Analysis Page: 2 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
1) 2 3 4 (5) (6) ] (8)
Split Additional Salary

Dollar Taxable Bonus Taxable Income Net Continuation After Tax

Premium Value of Income Income Tax Due on Payment from Salary
Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
21 0 651 351 1,002 351 0 0 0
22 0 711 383 1,094 383 0 0 0
23 0 796 429 1,225 429 0 0 0
24 0 908 489 1,397 489 0 0 0
25 0 1,041 561 1,602 561 0 0 0
26 0 0 0 0 0 0 118,403 76,962
27 0 0 0 0 0 0 118,403 76,962
28 0 0 0 0 0 0 118,403 76,962
29 0 0 0 0 0 0 118,403 76,962
30 0 0 0 0 0 0 118,403 76,962
31 0 0 0 0 0 0 118,403 76,962
32 0 0 0 0 0 0 118,403 76,962
33 0 0 0 0 0 0 118,403 76,962
34 0 0 0 0 0 0 118,403 76,962
35 0 0 0 0 0 0 118,403 76,962
36 0 0 0 0 0 0 118,403 76,962
37 0 0 0 0 0 0 118,403 76,962
38 0 0 0 0 0 0 118,403 76,962
39 0 0 0 0 0 0 118,403 76,962
40 0 0 0 0 0 0 118,403 76,962
0 9,656 5,180 14,836 5,180 0 1,776,045 1,154,430

*Assuming column (1) offsets the economic benefit. Split dollar arrangement presumed terminated in year 25.

Please refer to the Lincoln Benefit proposal for other Column (2) is the imputed economic benefit in compliance with
policy information. IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Executive's Analysis

Endorsement Split Dollar with Salary Continuation

Using
Ultra Plus UL
Executive's Analysis Page: 3 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
1) 2 3 4 (5) (6) ] (8)
Split Additional Salary

Dollar Taxable Bonus Taxable Income Net Continuation After Tax

Premium Value of Income Income Tax Due on Payment from Salary
Year Share Benefit* Received (2) +(3) Col (4) (1)-(3)+(5) Employer Continuation
41 0 0 0 0 0 0 0 0
42 0 0 0 0 0 0 0 0
43 0 0 0 0 0 0 0 0
44 0 0 0 0 0 0 0 0
45 0 0 0 0 0 0 0 0
46 0 0 0 0 0 0 0 0
47 0 0 0 0 0 0 0 0
48 0 0 0 0 0 0 0 0
49 0 0 0 0 0 0 0 0
50 0 0 0 0 0 0 0 0
51 0 0 0 0 0 0 0 0
52 0 0 0 0 0 0 0 0
53 0 0 0 0 0 0 0 0
54 0 0 0 0 0 0 0 0
55 0 0 0 0 0 0 0 0
56 0 0 0 0 0 0 0 0
57 0 0 0 0 0 0 0 0
58 0 0 0 0 0 0 0 0
59 0 0 0 0 0 0 0 0
60 0 0 0 0 0 0 0 0
0 9,656 5,180 14,836 5,180 0 1,776,045 1,154,430

*Assuming column (1) offsets the economic benefit. Split dollar arrangement presumed terminated in year 25.

Please refer to the Lincoln Benefit proposal for other Column (2) is the imputed economic benefit in compliance with
policy information. IRS Notice 2002-8. (Table 2001 rates utilized.)

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using

Ultra PlusUL
Executive's Personal Report Page: 1 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
Executive's Costs Executive's Values
€ 2 ©)
After Tax Executive's
Salary Share of
Net Continuation Death
Year Payment Income Benefit
1 0 0 100,000
2 0 0 100,000
3 0 0 100,000
4 0 0 100,000
5 0 0 100,000
6 0 0 100,000
7 0 0 100,000
8 0 0 100,000
9 0 0 100,000
10 0 0 100,000
11 0 0 100,000
12 0 0 100,000
13 0 0 100,000
14 0 0 100,000
15 0 0 100,000
16 0 0 100,000
17 0 0 100,000
18 0 0 100,000
19 0 0 100,000
20 0 0 100,000
0 0

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using

Ultra PlusUL
Executive's Personal Report Page: 2 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
Executive's Costs Executive's Values
€ 2 ©)

After Tax Executive's

Salary Share of

Net Continuation Death

Year Payment Income Benefit
21 0 0 100,000
22 0 0 100,000
23 0 0 100,000
24 0 0 100,000
25 0 0 100,000
26 0 76,962 0
27 0 76,962 0
28 0 76,962 0
29 0 76,962 0
30 0 76,962 0
31 0 76,962 0
32 0 76,962 0
33 0 76,962 0
34 0 76,962 0
35 0 76,962 0
36 0 76,962 0
37 0 76,962 0
38 0 76,962 0
39 0 76,962 0
40 0 76,962 0

0 1,154,430

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Executive' sPersonal Report

Endorsement Split Dollar with Salary Continuation
Using

Ultra PlusUL
Executive's Personal Report Page: 3 Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation
Executive's
Female Form of Tax Bracket Ultra Plus
Age Transaction 33.00% for 4 Years Interest Rate
40 (Endorsement) 35.00% Thereafter 5.00%
Executive's Costs Executive's Values

() ) @)

After Tax Executive's

Salary Share of
Net Continuation Death
Year Payment Income Benefit
41 0 0 0
42 0 0 0
43 0 0 0
44 0 0 0
45 0 0 0
46 0 0 0
47 0 0 0
48 0 0 0
49 0 0 0
50 0 0 0
51 0 0 0
52 0 0 0
53 0 0 0
54 0 0 0
55 0 0 0
56 0 0 0
57 0 0 0
58 0 0 0
59 0 0 0
60 0 0 0
0 1,154,430

*Please refer to the Lincoln Benefit proposal for other
policy information.

This illustration is not valid unless accompanied by a proposal from Lincoln Benefit Life.
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Endorsement Split Dollar with Salary Continuation

Using
Ultra PlusUL
Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation

Employer's60 Year Graphic Analysis

$1,200,000

$900,000

$600,000

[l $503.886

$300,000

[ 66,773
[ $48,707

$0

Years

.N P- Employer's Cumulative Net Payments
.SV - Employer's Surrender Value
.DB - Employer's Death Benefit

Note: The after tax effects of bonuses are included in the
cumulative net payments of both the employer and the
executive.
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Endorsement Split Dollar with Salary Continuation

Using
Ultra PlusUL
Presented By: Advanced Planning and Support For: Emily Employee
Date: 10/17/2006 XYZ Corporation

Executive's60 Year Graphic Analysis

$1,200,000

I $1,154,430

$900,000

$600,000

$300,000

$0

Years

.NP— Executive's Cumulative Net Payments
.SC - Executive's Cumulative Salary Continuation from Employer

.DB - Executive's Death Benefit

Note: The after tax effects of bonuses are included in the
cumulative net payments of both the employer and the
executive.
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Thisillustration isnot complete without the I nsured's name(s), and the Agent's name, addr ess, city, state, zip
code, and phone number.

Prepared For: Presented By:
Emily Young
Female, Age 40
Preferred Nonsmoker

Presented in the state of : IL

Ultra Plus (Form UL 0410) - Narrative Summary
Flexible Premium Adjustable Life Insurance

A Universal Life Insurance Policy |llustration _ o

Thislife insurance policy allows flexible premium payments for life. The death benefit is adjustable and
ultimately depends on the policy valuein the policy. The policy valueis based on the amount and timing of
your premium payments, monthly deductions, and monthly interest credited to the policy. Interest rates and
cost factors are subject to change. The interest rate is guaranteed to never go below 3.0% and costs are
guaranteed to not exceed the maximums listed in the policy.

Underwriting Class - Preferred Nonsmoker

The premium options and policy deductions calculated for thisillustration assume a policy isissued with the
underwriting class listed above. Actual amounts will depend on the outcome of the underwriting process and
may vary from what is shown on thisillustration. If so, you will receive arevised illustration with your
insurance policy.

Initial Death Benefit Amount

Face Amount - $500,601 _
The death benefit assumed at issue is shown above. The actual amount payable at death may be decreased by
loans or withdrawals.

Initial Death Benefit Option - 2 o _ _

The policy provides for the death benefit being based on either the face amount (Option 1), or the face amount
plus the policy value (Option 2?, or the face amount plus the total amount of premiums paid less withdrawals
(Option 3). Thisillustration reflects planned changes to the death benefit option in future years. Actual
performance may vary. Be sure to check the Policy Detail section to review the planned changes.

Initial Death Benefit Option is Option 2 for 22 years. o
At age 62 the Death Benefit Option changesto Option 1 for all remaining years.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.

10/17/2006 Page 1 of 11 Version 1.08
LBL 6632



UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Narrative Summary (Continued)

I nitial Planned Premium - $20,000.00 Paid Annually

The Iplanned premiums are shown in the Policy Detail section of thisillustration. Be sure to note when coverage
would cease on the guaranteed and non-guaranteed assumptions. Thisillustration reflects planned changes to
the premium in future years. Actual performance may vary. Be sureto check the Policy Detail section to
review the planned changes.

Required Safety Net Premium - $1,532.76 Paid Annually

Thisisthe lowest amount required to purchase this policy. Payment of the annual safety net premiums of
$1,532.76 guarantees death benefit coverage for 10 years assuming the total premiums paid less any policy
loans and withdrawal s exceeds the total of the safety net premiums for each of the 10 years.

Maximum Premiums

The maximum guideline annual premium is $21,143.54 and the maximum guideline single premium is
$77,184.41. The Seven Pay premium is $20,000.00 and is the maximum amount that can be paid in order to
keep your pol i_cly from becoming a Modified Endowment Contract. Paying the maximum Bremium ensures
your policy will have the greatest surrender value and a death benefit for the longest possible term. These
premium amounts change If you change the death benefit amount. The guideline premium amounts will also
change if you change the death benefit option.

Guaranteed Assumptions

Guaranteed values are based on your planned premium outlay, a $10.00 monthly policy fee, a 5% premium
charge for the first 20 years, a monthly administrative expense chgr(?e of $0.06 per $1000 of face amount for the
first 6 policy years, the maximum cost of insurance charges allowed within the policy, and the guaranteed
interest rate of 3.0% for all years.

Non-guar anteed Assumptions . _ .
This llustration assumes that the non-guaranteed elements currently illustrated will continue unchanged for all
years shown. Thisisnot likely to occur and actual results may be more or less favorable.

Current Assumptions _ _ _

Assumes a current interest rate of 5.00%, a $7.50 monthly policy fee, a 5% premium charge for the first 20
years, a monthly administrative expense charge of $0.06 per $1000 of face amount for thefirst 6 policy years,
and current cost of insurance charges. Current non-loaned values also include a persistency bonus of 0.5% for
poli ggd ye?,a{)s0 10 and beyond. The persistency bonus is guaranteed in any period in which the current interest rate
exceeds 3.0%.

Mid-Point Assumptions o )

Assumes an interest rate of 4.00%, which is midway between the guaranteed and current interest rate, an $8.75
monthly policy fee, a 5% premium char?e for the first 20 years, a monthly administrative expense charge of
$0.06 per $1000 of face amount for the first 6 policy years, and an average of the current and guaranteed cost of
insurance charges. Non-loaned values also include a persistency bonus of 0.5% for policy years 10 and
beyond. The persistency bonus is guaranteed in any period in which the current interest rate exceeds 3.0%.

Age 100 Conditions

If the policy is still in force after the anniversary following the insured's 100th birthday, the following apply:
1. Cost of insurance, policy fees and monthly administrative charges will be waived.

2. The policy value continues to earn the current credited interest rate.

3. All remaining riders are canceled, except any Accelerated Death Benefit Rider(s).

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.

10/17/2006 Page 2 of 11 Version 1.08
LBL 6632



UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Narrative Summary (Continued)

Policy Year
This |ys_the twelve month period that begins on the date the policy isissued. Subsequent policy years begin on
the anniversary of the date the policy was issued.

Premium Outla

The amount of p?/emi ums paid into the policy. Premiums are assumed to be paid at the beginning of each year.
Premium outlay may be skipped as long as there is enough net surrender value to cover the policy's monthly
deductions. However, policy deductions continue to be required throughout the term of the policy. Depending
on actual results, the premium payer may need to continue or resume premium outlays.

Net Distributions

Thetotal of all loans, withdrawals, and loan repayments made each policy year. A negative number shows the
amount of net distributions coming out of the policy. Distribution transactions are assumed to occur at the
beginning of the policy year.

See the Distribution Supplement for greater detail.

Policy Value
This |ysthe accumulated value of the premiums paid plus interest earned less withdrawals and policy deductions
for expenses, riders, and cost of insurance.

Surrender Value _
Thisisthe policy value less a surrender charge. The net surrender value is the surrender value less any
outstanding loan balance and is the amount available to the policy owner upon surrender of the policy.

Surrender Charge

During thefirst 1 ?/ears this policy is subject to a surrender charge. Theillustrated Surrender Value reflects
the amount available after the surrender charge has been applied. The surrender charge for the first year is
$8,965.76, grading down the next 19 years. Surrender charges will be waived if the cost of insurance rate scale
in effect at 1ssue isincreased during the first 19 policy years. See Form UL 0413 for details.

Accelerated Death Benefit Rider - Terminal [lIness (Form UL 9455)

Thisrider isnot illustrated, but is available on this policy and provides for the payment of the lesser of
$250,000 or 50% of the death benefit in effect if the insured is diagnosed with aterminal iliness. Thereisno
additional cost to have thisrider attached to apolicy. See the Summary and Disclosure Statement (Form LBL
1759 Rev. 2/03) for details.

Accelerated Death Benefit Rider - Permanent Confinement (Form UL 0416)

Thisrider isnot illustrated, but is available on this policy and provides for the payment of the lesser of
$250,000 or 80% of the death benefit in effect if the insured has been confined to a nursing care facility for at
least ayear. Thereis no additional cost to have thisrider attached to a policy. See the Summary and Disclosure
Statement (Form LBL 6337) for details.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.

10/17/2006 Page 3 of 11 Version 1.08
LBL 6632



UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Narrative Summary (Continued)

Annual Withdrawal Amount

The amount withdrawn from the policy value. The policy value and the death benefit are reduced by the
amount of any withdrawal. Withdrawals are assumed to be made annually at the beginning of the policy year.
Partial withdrawals and surrenders from the policy are generally taxed as income to the extent the withdrawal
exceeds your investment in the contract. In some situations, partial withdrawals during the first 15 policy years
m?/ result in taxable income prior to recovery of the investment in the contract. If a Pd icy isamodified
endowment contract, withdrawals are treated as a taxable distribution to the extent of policy gain. Withdrawals
and surrenders are treated first as distributions of the policy gain subject to ordinary income taxation, and may
be subject to an additional 10% federal tax penalty if made prior to age 59 1/2. Thereis a $25 fee to process a
partial withdrawal. This chargeisillustrated.

Annual Loan Amount

The amount of money borrowed against the policy. Policy loans reduce the amount available upon surrender of
the policy and the amount available upon the death of the insured. Borrowed policy values accumulate at 3.0%.
The loan interest rate charged on preferred loansis 3.0%. A preferred loan is aloan taken in the amount of the
excess policy value over the sum of premiums ,oai d. Theloan interest rate charged on standard loans is 4.0%.
All loans after the surrender charge period areillustrated as preferred. Loan interest is added to the loan balance
if itisnot repaid. Loans are assumed to be made annually at the beginning of the policy year. Death Benefits
and Surrender Valuesillustrated are net of policy loans. Loans are generally not taxable if taken from alife
insurance policy that is not a modified endowment contract. However, when cash values are used to repay a
loan, the transaction is treated like a withdrawal and taxed accordingly. If apolicy isamodified endowment
contract, loans are treated as a taxable distribution to the extent of the policy gain. Loans, withdrawals and
surrenders are treated first as distributions of the policy gain subject to ordinary income taxation, and may be
subject to an additional 10% federal tax penalty if made prior to age 59 1/2.

Annual Loan Repayment . . . .
The amount of money over and above any premium payment that is designated as a policy |oan repayment.
L oan repayments are voluntary and are assumed to be made annually at the beginning of the policy year.

Cumulative Distribution Amount
The total amount of loans and withdrawal s |ess |oan repayments.

Net Loan Charge . . . : :
Thisisthe amount of interest charged to the outstanding policy loansless the interest credited to the policy
value securing these loans.

Total Loan
The amount borrowed against the policy plus any interest accrued on the loan less any repayments made.

Tax Assumptions

Thisillustration is based on our current understanding of the applicable current income tax laws. The company
makes no guarantee regarding the tax treatment of any policy or transactions involving apolicy. Aswith all tax
matters, you should consult your tax advisor.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.

10/17/2006 Page 4 of 11 Version 1.08
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group
2040 S 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Narrative Summary (Continued)

Non-guar anteed Elements of the Policy

Many aspects of your life insurance policy are guaranteed, including your minimum interest rate and maximum
cost of insurance. However, certain aspects of the policy cannot be predicted with certainty. For example, the
interest rate credited may exceed the guaranteed rate and cost of insurance may be less than the maximum
guaranteed cost of insurance.

The non-guaranteed elements can increase the value of your life insurance policy by increasing your policy
value and/or death benefit; or by reducing the out-of-pocket cost of your policy.

Since interest and cost of insurance cannot be predicted, ranges of results have been illustrated in the policy
summary. The actual values will be more or less favorable than the illustrated ranges. Variation in these factors
cr(])uld i'a_ffect the death benefit, policy value, surrender value, and total out-of-pocket payments over the life of
the policy.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.

10/17/2006 Page 5 of 11 Version 1.08
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Policy Value Summary

Prepared For: Plan Details:
Emily Young Initial Face Amount: $500,601
Female, Age 40 Initial Death Benefit Option: 2
Preferred Nonsmoker Initial Premium Outlay: $20,000.00
Non-Guaranteed Non-Guaranteed
Guaranteed Midpoint Current
Assumptions Assumptions Assumptions
Summary Year 5, Age 45
Total Premium Outlay 100,000 100,000 100,000
Net Surrender Vaue 85,563 90,747 96,119
Net Death Benefit 595,129 600,314 605,686
Summary Year 10, Age 50
Total Premium Qutlay 200,000 200,000 200,000
Net Surrender Value 196,919 215,808 235,016
Net Death Benefit 703,527 722,416 741,624
Summary Y ear 20, Age 60
Total Premium Outlay 400,000 400,000 400,000
Net Surrender Vaue 460,424 561,855 655,181
Net Death Benefit 961,025 1,062,456 1,155,782
Summary Year 30, Age 70
Total Premium Qutlay 500,000 500,000 500,000
Net Surrender Value 192,199 466,502 732,420
Net Death Benefit 577,193 706,238 849,607
Summary Year 70, Age 110
Total Premium Outlay 500,000 500,000 500,000
Net Surrender Value 0 0 91,765
Net Death Benefit 0 0 91,765

HIRGEr the f A PR RN ASHIBRE RSB BRI PSR S94PEBE HAl L ge S 5.

| have received a copy of this illustration and understand thet this illustration assumes that the currently illustrated non-guaranteed
elements will continue unchanged for al the years shown. Thisis not likely to occur, and actual results may be more or less favorable

than those shown.

Applicant

Date

| have informed the applicant or policyowner that this illustration assumes that the currently illustrated non-guaranteed elements will
continue unchanged for al years shown. Thisisnot likely to occur, and actua results may be more or less favorable than those shown.

Insurance Agent

Date

Thisillustration is not complete without the I nsured's name(s), and the Agent's name, complete address and phone number.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

10/17/2006
LBL 6632

[llustration is not valid without all pages.
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Ultra Plus

Flexible Premium Adjustable Life Insurance

(Form UL 0410)

LINCOLN BENEFIT LIFE

COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Policy Detail

Prepared For: Plan Details:
Emily Young Initial Face Amount: $500,601
Female, Age 40 Initial Death Benefit Option: 2

Preferred Nonsmoker

Initial Premium Outlay: $20,000.00

----Guaranteed Values---- | [ ----Non-Guaranteed Values---- |
Annual Net Net Net Net
Premium Net Policy Surr Death Policy Surr Death
Yr Age  Outlay Distr. Value Vaue Benefit Vaue Value Benefit
1 41 20,000 0 17,982 9,016 518,583 19,062 10,096 519,663
2 42 20,000 0 36,412 27,446 537,013 39,057 30,091 539,658
3 43 20,000 0 55,303 46,338 555,904 60,031 51,065 560,632
4 44 20,000 0 74,671 65,705 575,272 82,023 73,058 582,624
5 45 20,000 0 94,528 85,563 595,129 105,085 96,119 605,686
6 46 20,000 0 114,880 106,542 615,481 129,263 120,925 629,864
7 47 20,000 0 136,103 128,303 636,704 154,985 147,185 655,586
8 48 20,000 0 157,846 150,674 658,447 181,947 174,774 682,548
9 49 20,000 0 180,120 173,575 680,721 210,226 203,681 710,827
10 50 20,000 0 202,926 196,919 703,527 241,023 235,016 741,624
11 51 20,000 0 226,265 220,886 726,866 273,462 268,083 774,063
12 52 20,000 0 250,137 245,385 750,738 307,640 302,888 808,241
13 53 20,000 0 274,533 270,319 775,134 343,641 339,427 844,242
14 54 20,000 0 299,449 295,863 800,050 381,556 377,969 882,157
15 55 20,000 0 324,896 321,937 825,497 421,484 418,526 922,085
16 56 20,000 0 350,873 348,453 851,474 463,538 461,117 964,139
17 57 20,000 0 377,398 375,605 877,999 507,812 506,019 1,008,413
18 58 20,000 0 404,492 403,326 905,093 554,419 553,254 1,055,020
19 59 20,000 0 432,171 431,544 932,772 603,509 602,881 1,104,110
20 60 20,000 0 460,424 460,424 961,025 655,181 655,181 1,155,782
21 61 20,000 0 490,252 490,252 990,853 710,648 710,648 1,211,249
22 62 20,000 0 520,602 520,602 1,021,203 769,074 769,074 1,269,675
23 63 20,000 0 551,664 551,664 1,021,203 830,769 830,769 1,269,675
24 64 20,000 0 583,487 583,487 1,021,203 896,019 896,019 1,269,675
25 65 20,000 0 616,117 616,117 1,021,203 965,026 965,026 1,269,675
26 66 0 -88,802 537,225 537,225 932,401 923,111 923,111 1,180,873
27 67 0 -88,802 455,527 455,527 843,599 878,994 878,994 1,092,071
28 68 0 -88,802 370,899 370,899 754,797 832,597 832,597 1,003,269
29 69 0 -88,802 283,195 283,195 665,995 783,783 783,783 917,026
30 70 0 -88,802 192,199 192,199 577,193 732,420 732,420 849,607
Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.
[llustration is not valid without all pages.
10/17/2006 Page 7 of 11 Version 1.08
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Ultra Plus

Flexible Premium Adjustable Life Insurance

(Form UL 0410)

LINCOLN BENEFIT LIFE

COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Policy Detail (Continued)

Prepared For: Plan Details:
Emily Young Initial Face Amount: $500,601
Female, Age 40 Initial Death Benefit Option: 2
Preferred Nonsmoker Initial Premium Outlay: $20,000.00
----Guaranteed Values---- | [ ----Non-Guaranteed Values---- |
Annual Net Net Net Net
Premium Net Policy Surr Death Policy Surr Death
Yr Age _ Outlay Distr. Value Vaue Benefit Vaue Vaue Benefit
31 71 0 -88,802 131,428 97,632 487,407 712,073 678,277 785,088
32 72 0 -88,802 0 0 0 147,475 621,199 718,371
33 73 0 -88,802 0 0 0 782,556 561,025 647,106
34 74 0 -88,802 0 0 0 817,246 497,604 571,156
35 75 0 -88,802 0 0 0 851,489 430,791 490,395
36 76 0 -88,802 0 0 0 885,215 360,430 404,691
37 77 0 -88,802 0 0 0 918,164 286,170 332,078
38 78 0 -88,802 0 0 0 950,197 207,777 255,287
39 79 0 -88,802 0 0 0 981,178 125,019 174,078
40 80 0 -88,802 0 0 0 1,010,932 37,623 88,169
41 81 0 0 0 0 0 1,041,496 38,987 91,061
42 82 0 0 0 0 0 1,072,859 40,275 93,918
43 83 0 0 0 0 0 1,105,004 41,442 96,692
44 84 0 0 0 0 0 1,137,921 42,453 99,349
45 85 0 0 0 0 0 1,171,608 43,276 101,856
46 86 0 0 0 0 0 1,206,040 43,857 104,159
47 87 0 0 0 0 0 1,241,333 44,285 106,351
48 88 0 0 0 0 0 1,277,297 44,337 108,202
49 89 0 0 0 0 0 1,313,870 43,922 109,616
50 90 0 0 0 0 0 1,351,027 42,980 110,532
51 91 0 0 0 0 0 1,388,769 41,480 110,919
52 92 0 0 0 0 0 1,428,159 40,452 97,579
53 93 0 0 0 0 0 1,469,377 40,039 84,120
54 94 0 0 0 0 0 1,512,663 40,445 70,698
55 95 0 0 0 0 0 1,558,423 42,039 57,623
56 96 0 0 0 0 0 1,605,415 43,539 59,593
57 97 0 0 0 0 0 1,653,668 44,935 61,472
58 98 0 0 0 0 0 1,703,220 46,226 63,258
59 99 0 0 0 0 0 1,754,211 47,507 65,049
60 100 0 0 0 0 0 1,806,613 48,707 66,773
COI CHARGES STOP (if inforce) AT INSURED'S AGE 100 - GUARANTEED.
Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.
[llustration is not valid without all pages.
Page 8 of 11 Version 1.08
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Policy Detail (Continued)

Prepared For: Plan Details:
Emily Young Initial Face Amount: $500,601
Female, Age 40 Initial Death Benefit Option: 2
Preferred Nonsmoker Initial Premium Outlay: $20,000.00
| ----Guaranteed Values---- | [ ----Non-Guaranteed Values---- |
Annua Net Net Net Net
Premium Net Policy Surr Death Policy Surr Death
Yr Age _ Outlay Distr. Value Vaue Benefit Vaue Vaue Benefit
61 101 0 0 0 0 0 1,862,617 51,974 51,974
62 102 0 0 0 0 0 1,920,400 55,438 55,438
63 103 0 0 0 0 0 1,980,022 59,111 59,111
64 104 0 0 0 0 0 2,041,543 63,005 63,005
65 105 0 0 0 0 0 2,105,026 67,132 67,132
66 106 0 0 0 0 0 2,170,536 71,505 71,505
67 107 0 0 0 0 0 2,238,142 76,140 76,140
68 108 0 0 0 0 0 2,307,913 81,051 81,051
69 109 0 0 0 0 0 2,379,921 86,254 86,254
70 110 0 0 0 0 0 2,454,243 91,765 91,765

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.
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Ultra Plus

Flexible Premium Adjustable Life Insurance

LINCOLN BENEFIT LIFE
COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Distributions

Prepared For: Plan Details:
Emily Young Initial Face Amount: $500,601
Female, Age 40 Initial Death Benefit Option: 2
Preferred Nonsmoker Initial Premium Outlay: $20,000.00

End Annual Annud Annual Cumulative Net

Of Withdrawad Loan Loan Distribution Loan Total

Yr. Age Amount Amount Repayment Amount Charge Loan
26 66 88,802 0 0 88,802 0 0
27 67 88,802 0 0 177,604 0 0
28 68 88,802 0 0 266,406 0 0
29 69 88,802 0 0 355,208 0 0
30 70 88,802 0 0 444,010 0 0
31 71 55,990 32,812 0 532,812 0 33,796
32 72 0 88,802 0 621,614 0 126,276
33 73 0 88,802 0 710,416 0 221,530
34 74 0 88,802 0 799,218 0 319,642
35 75 0 88,802 0 888,020 0 420,698
36 76 0 88,802 0 976,822 0 524,785
37 77 0 88,802 0 1,065,624 0 631,994
38 78 0 88,802 0 1,154,426 0 742,420
39 79 0 88,802 0 1,243,228 0 856,159
40 80 0 88,802 0 1,332,030 0 973,310
41 81 0 0 0 1,332,030 0 1,002,509
42 82 0 0 0 1,332,030 0 1,032,584
43 83 0 0 0 1,332,030 0 1,063,562
4 84 0 0 0 1,332,030 0 1,095,469
45 85 0 0 0 1,332,030 0 1,128,333
46 86 0 0 0 1,332,030 0 1,162,183
47 87 0 0 0 1,332,030 0 1,197,048
48 88 0 0 0 1,332,030 0 1,232,960
49 89 0 0 0 1,332,030 0 1,269,948
50 90 0 0 0 1,332,030 0 1,308,047

The values on this page reflect non-guaranteed assumptions. Distributions and Repayments occur at the

beginning of the policy year.

Non-guar anteed elements are not guaranteed. Pleaserefer to the proposal for guaranteed values and
other policy information.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Ultra Plus (Form UL 0410) - Distributions (Continued)

Prepared For: Plan Details:

Emily Young Initial Face Amount: $500,601

Female, Age 40 Initial Death Benefit Option: 2

Preferred Nonsmoker Initial Premium Outlay: $20,000.00

End Annual Annual Annual Cumulative Net

Of Withdrawal Loan Loan Distribution Loan Tota
Yr. Age Amount Amount Repayment Amount Charge Loan
51 91 0 0 0 1,332,030 0 1,347,288
52 92 0 0 0 1,332,030 0 1,387,707
53 93 0 0 0 1,332,030 0 1,429,338
54 94 0 0 0 1,332,030 0 1,472,218
55 95 0 0 0 1,332,030 0 1,516,385
56 96 0 0 0 1,332,030 0 1,561,876
57 97 0 0 0 1,332,030 0 1,608,733
58 98 0 0 0 1,332,030 0 1,656,994
5 99 0 0 0 1,332,030 0 1,706,704
60 100 0 0 0 1,332,030 0 1,757,905
61 101 0 0 0 1,332,030 0 1,810,643
62 102 0 0 0 1,332,030 0 1,864,962
63 103 0 0 0 1,332,030 0 1,920,911
64 104 0 0 0 1,332,030 0 1,978,538
65 105 0 0 0 1,332,030 0 2,037,894
66 106 0 0 0 1,332,030 0 2,099,031
67 107 0 0 0 1,332,030 0 2,162,002
68 108 0 0 0 1,332,030 0 2,226,862
69 109 0 0 0 1,332,030 0 2,293,668
70 110 0 0 0 1,332,030 0 2,362,478

The values on this page reflect non-guaranteed assumptions. Distributions and Repayments occur at the
beginning of the policy year.

Non-guar anteed elements are not guaranteed. Pleaserefer to the proposal for guaranteed values and
other policy information.

Thislllustration isfor illustrative purposes only; nothing herein isa contractual obligation.

[llustration is not valid without all pages.
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Ultra Plus

Flexible Premium Adjustable Life Insurance
(Form UL 0410)

LINCOLN BENEFIT LIFE
COMPANY

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Insured Tab
Name: Emily Young Sex: Female
Date of Birth:  10/17/1966 Age 40
Class: Preferred Nonsmoker Save Age: No
Backdating or COD: None
Death Benefit Tab
Desired Death Benefit:  Specified Total Coverage:  $500,601.00
Death Benefit Option: 2
Death Benefit Variations: None DB Option Variations:
Year 1t022: 2
Year 23t070: 1
Prime Term Information
Prime Term Option: None Term Amount:  $0.00
Convert to Permanent:  No Conversion Yeas. O
Premiums Tab
Premium Designation: ~ Specified Years To Pay Premium: 25
Premium Mode:  Annua Periodic Premium: ~ $20,000.00
Begin Periodic Payments.  Immediately Non-1035 Lump Sum:  $0.00
1035 Amount:  $0.00 Amount of Basis:  $0.00
1035 Money is Received: At Issue Loan Amount:  $0.00
Fund with SPIA:  No
Adjust for MEC: Yes Qualified Plan:  No
Specified Premiums:
Year 1t025: 20000.00
Year 26t070: 0.00
Distributions Tab
Solvefor Level Dist. Type:  None
Loans: Withdrawals:
Year 1t030: 0.00 Year 1t025: 0.00
Year 31: 32811.88 Year 26t030: 88801.98
Year 32t040: 88801.98 Year 31: 55990.10
Year 41t070: 0.00 Year 32t070: 0.00
Repayments. None
Interest Rates Tab
Password: B1HR9G1D Password Expires.  12/31/2006
Interest Rate Variations. None
Agent Tab
Name: Agency:
AddressLine1:
AddressLine 2:
City: State:
Zip: Phone:
Application Signed In: 1L
Report Options Tab
Yearsof Detail: 70 Print Cover Page:  No
Print NAIC Illustration:  Yes Revised Illustration:  No
Print Ledger Only: No 5Year Summaries. Yes
Agent Notices:. No Cost Indexes: No
Internal Rate of Return:  No Print Information Page: No
Run Date:  10/17/2006 Expense Report:  No
Assumptions.  Current Period:  Annua

For Home Office use.
TheInput Report displays valuesresulting from any sear ches and solves that have been performed.

Pleasereturn this sheet to the Home Office along with theillustration and the application.
Page 1 of 2 Version 1.08
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UltraPlus | LINCOLN BENEFIT LIFE
Flexible Premium Adjustable Life Insurance COMPANY

(Form UL 0410)

A Member of Allstate Financial Group

2940 S. 84th St. Lincoln, NE 68506

Additional Information
Commissionable Target:  $3,154.67

For Home Office use.
TheInput Report displays valuesresulting from any sear ches and solves that have been performed.

Pleasereturn this sheet to the Home Office along with theillustration and the application.
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